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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

NI RVALA | NSTI TUTE OF EDUCATI ON

Name of the head of the Institution

Dr. Delia Antao

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 08322225633
Mobile no. 9011545383

Registered Email

i nfo@irmal ai nstitute.org

Alternate Email

ni egoa@nai |l . com

Address Al'tinho
City/Town Panaj i
State/UT CGoa
Pincode 403001

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director Dr. Russell D Souza
Phone no/Alternate Phone no. 08312225633
Mobile no. 8806476170

Registered Email

info@irmalainstitute.org

Alternate Email

ni egoa@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. nirnalainstitute. org/agar

-2016-17

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. nirnalainstitute.org/2017-18

5. Accrediation Details

Cycle Grade CGPA Year of Validity
geeieatey Period From Period To
1 B 2.84 2014 24- Sep- 2014 23- Sep- 2019
6. Date of Establishment of IQAC 20-Jun- 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Abol i anchem Fest

10- Mar - 2018 196

Saksham Cel |
Sanr uddhi

invited Ms
Ker kar al ong

25- Sep- 2017 196




wi t h her nother Poorni ma
Ker kar ( an environnent
Activist) to speak on
Hone School i ng

Heal i ng Power of Misic 25- Sep- 2017 60
by- M. Avin Naik 1
(Psychol ogi st and
Musi ci an)
Body as a source of Self- 25- Sep- 2017 60
Expression By- Cisnma Da 1
Costa (Dance Therapy
Practitioner)
Art Therapy by M. 25- Sep- 2017 60
Raynmond Pereira. (Visual 1
Art Faculty of NI E)
Facul ty | nprovenent 16- Apr- 2018 13
Programe: Harnessing the 1
Intelligences of the Four
Brai ns- ANS, Cerebral,
Cardi ac and Enteric by
Fr. Joe Cardozo
Facul ty | nprovenent 19- Dec- 2017 13
Programme: | nner Freedom 1
and happi ness by Fr.
Irideu Raj
Facul ty | nprovenent 08- Jul - 2017 13
Programme: State Level 2
wor kshop on,
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
No Data Entered/ Not Applicable!!!
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website




Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

> State | evel workshops conducted by B.Ed. faculty at Nirmala Institute of
Education under 1 QAC for NICS. > In collaboration with the Atmashodha Counselling
Cell 7 workshops were conducted in different educational Institutes of Goa. > 36
wor kshops i n subject pedagogy and i nnovative teachi ng net hodol ogy by B. Ed.
faculty. > Masquerade an Intercollegiate One Act Play Conpetition held on 28th
Sept enber 2017. > Under Faculty | nprovenent Programre, three workshops were
organi zed by | QAC.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Col | aboration with the Corporation of In collaboration with the Nirmal a
the City of Panjim (CCP) for Solid Institute of Education, CCP initiated
Wast e Managenent Proj ect the Solid Waste Managenent Project

across North and South Goa Districts to
create awar eness anpbngst secondary
school children. The First and Second
Year B. Ed batches participated in this

drive.
Formati on of various conmmttees for Committees were forned based on
snoot h functi oni ng. Curriculum Cocurricular activities and

Infrastructure and envi ronnental needs
and work all ocated to each Committee.

State Level Intercollegiate One Act State Level Intercollegiate One Act
Pl ay conpetition. Pl ay conpetition ‘Masquerade' was
organi sed and executed successfully.
The | evel of the performances were
out st andi ng.

P.T.A Meeting was decided to be held. |P.T.A neeting was schedul ed and hel d
on 11.11.2017. The parents were nade
aware of the responsibilities of

st udents.
To upgrade N rmala Wbsite. Websi t e upgraded
I nnovati ve nethods in the teaching- Use of Google C assroom for posting
| earni ng process. Assi gnnments, projects and notes in
Sci ence.
Research cell to be set up Research cell was forned.

FIP to be organised 3 FI Ps were organi sed.




Col | aborati on wi th At nashodha
Counsel l'ing Cell
of Education for organi zi ng workshops
in different schools of the State.

of Nrmalaa Institute

In collaboration with the Atnmashodha
Counselling Cell - 7 workshops were
conducted in different schools in Goa.

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 01- Mar-2018
17. Does the Institution have Management No
Information System ?

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The CGoa University determ nes the B.Ed.
requi renents, Library resources, Canpus requirenents,
Education, Art and Aesthetics, Perform ng Arts, Anti-ragging, Cocurricular
activities, Mentoring and Trainee profile, Conducting assenblies, Public

speaki ng, Calligraphy and poster neking, Personality devel opnment and
Counsel ling services. A talent search programwas conducted to place the
students in groups for various performances.

Heal th and Physi cal

Ri ghts, Issues related to wonen, Mning issues, Dramatics, First Aid,
Nutrition, Puppetry in teaching, Road safety, and Consuner rights. Inter faith
di al ogue and wor kshops on construction of instructional media, life skills and

cooperative learning were conducted. The planning for the delivery of the
curriculumis done prior to the academ c year. Activities like field-trips,
visits, treks, workshops on | esson planning, test planning, denonstrations of
| essons, sem nars are conducted and reported. Teaching nethods |ike team
teachi ng, technol ogy enabl ed teachi ng, discussion cumlecture presentations,
were used. Regular faculty neetings were held to discuss the syll abus
conpl eti on. The acadeni c cal endar is prepared in advance.
avai labl e for curriculumtransaction and reference for assignnments and
projects. New books are ordered according to the needs of the faculty and
students. A professional part tinme counsellor was available for the student
teachers for discussing their personal concerns. MA Wl | ness Counsel ling
Del i very of each course is planned session-w se prior to the comencenent of
each term Efforts are made to include as many practical |earning experiences

curriculum Oientations include Course

Sessi ons were conducted on Wnen's

Li brary resources are




such as class/group discussions, role plays, novie screenings and their
anal ysi s, and assignnments. These are planned to help students gain an
under standi ng of theory and to develop the required skills for counselling. A
systematic plan for curriculumdelivery is nade and foll owed during the course
of each term A record of sessions is naintained. Docunentation provides an
opportunity to reflect on possible changes that could be inplenented in the
next academ c year. Post Graduate Diploma in Guidance and Counselling The
curriculumis designed to famliarize students with the basic concepts and
process of counselling. Teaching is done through interactive classroom
sessions, using audio visual material and worksheets. Assignnents are given.
Trai nees work on cases based on the text. They practise the counselling skills
with their peer. ¢ Classroom sessions involve introspective exercises. ¢ The
practi cal conmponent consists of 75 hours of practice counselling. Supervised
noni tori ng of cases encountered in the internship is done by the persona
counsel or. ¢ Recorded sessions are presented to the nentor and the students’
skill and efficacy is assessed ¢« Students are trained to conduct three
wor kshops on nental health which are evaluated. ¢ Students are trained to
adm ni ster and assess psychol ogical tests and report the results. « Five
weekend wor kshops are conducted based on the four therapies. These are in the
formof intense growth group discussions and activities; role plays and
practice sessions with peers. ¢ Personal Counselling of students is done. The
first 10 hours focus on sorting out one’s personal issues and applying the
therapies learnt. The remaining 10 hours are utilised for internship case
super vi si on.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NA Ni | Ni | Ni | Ni | Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

NiTl NA Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

NiTl

NA

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate

Diploma Course

No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

NA

Nill

Nill

No file upl oaded.




1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

BEd F. Y. Education 99
BEd S. Y. Education 97
BEd F.Y. & S.Y. Education 196
VA Wl | ness Counsel ling 6

PG Di pl oma Gui dance and Cousel i ng 20

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback from students: The active grievance redressal cell helps to understand
the students’ concerns and problens with respect to schedules, internship and

| essons. The student representatives also act as a go between faculty and
students, students and admi nistrative office. Feedback fromfaculty: At the end
of each program faculty feedback nmeetings are conducted such as Abolianchem
Fest, internship and end of the year feedback. The feedback obtained is kept in
m nd while planning the calendar for the next academ c year. The faculty
meetings are chaired by the principal wth all the faculty nmenmbers. In this way
the strengths and weakness are |isted out. Feedback from alumi: The alumi are
invited to give sessions or talks. The practice teaching | essons are supervised
by the faculty nenbers and observed by peers. Both peers and faculty give

val uabl e feedback which they incorporated in their subsequent |essons. Feedback
frominternship schools: Feedback and suggestions are obtained fromthe
internshi p schools and anal ysed and used to nake the internship nore rel evant
in those years for the next academic year. Oral feedback is given by the

coordi nati ng teacher who is in charge of the student teachers while they are in
school to the visiting supervisors. They also fill in a feedback form
pertaining to the performance of the student teachers and send it to the
institute. The visiting supervisors also interact with the school headmasters
and obtain feedback about the student teachers. MA in Wllness counselling-

oral feedback regarding the perfornmance of each facilitator has been coll ected
fromstudents. Facilitators were evaluated on the basis of encouragenent of
critical thinking and student participation, use of teaching aids/gadgets,
reference material, teaching efficiency, anong other factors. Feedback
regardi ng each individual course was also collected on the thenes of the

organi zati on of the course, clarity of objectives, opportunities to |learn

t hrough practical activities, its relevance to professional requirenments and
clarity in criteria for student evaluation. Feedback received regarding faculty
performance will be used to inprove the perfornmance at an individual |evel
Feedback regarding course material will be taken into consideration while
drafting changes required in the syllabus and curriculum PGDGC Feedback -




their personal

Quarterly interna
the student shares his/ her
al so assesses his/her scope for inprovenent.
student on the areas where the student needs to work on as far
counselling skills are concerned. This is done on one-to-one basis along with
Integrated Paper- At the end of the course each student
The students give a report of their journey

t hrough the course and how t he course has hel ped themto achieve growh in

the faculty nenbers.
presents an integrated paper.

and prof essi onal

l'ife.

eval uation of student’s growth and progress is done.
experience in the course,

as

Wher e

the chal |l enges faced and
The mentors give a feedback to the

t he

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enro

Iment and Profile

2.1.1 — Demand Rat

io during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VA Vel | ness 40 12 9
Counsel I'i ng
BEd Educati on 100 Nill 100
PG Di pl oma Gui dance and 30 16 16
Counsel I'i ng
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 196 30 14 4 Nil |

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
18 18 12 7 2 9

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring occurs when a role model, or mentor offers support to another person. A mentor has knowledge and
experience in an area and shares it with the person being mentored. Mentoring is Voluntary i.e. both the mentor
and mentee must want to learn and grow from the experience, Mentee Driven i.e. the mentee must take
responsibility for pro-active self-development (ask for guidance and expertise), Goal-Oriented i.e. the mentee
must identify goals and priorities for mentoring, and Developmental i.e. mentoring is about enhancing talent,
developing human resources, and adding value. Nirmala Institute of Education has a well-structured system for
student mentoring and support. The Mentoring System in the Institute involves the faculty, counsellors, parents
and peers. A pre-mentoring questionnaire on the Trainee Profile titled “‘Who Am 1?’ is handed over to the




students. The students are asked to answer the questions in the questionnaire. These questionnaires are then
handed over to the faculty members who are responsible for the mentoring of the concerned students. The
answers given in the questionnaire by the trainees, provides mentors with relevant background information about
the students who are assigned to them for mentoring in the course of that academic year. The present system of
Mentoring was first implemented in the institute during the academic year 2008-2009 with an objective to reach
out to students, both at the academic level as well as at the personal level. The institute periodically conducts
sessions, workshops and seminars on personality development, self-confidence, soft skills, social skills, stress
management, anger management, coping mechanisms, public speaking, resilience, emotional health and well-
being, personal hygiene, emotional hygiene, SWOT Analysis and so on. These are conducted to empower the
students and help them to achieve their highest potential and perform to the best of their abilities. Each faculty
member is allotted a small group of mentees. They regularly oversee and coordinate student mentoring
sessions, behavioural monitoring, availability of sufficient learning resources, marks obtained in Continuous
Internal Assessment, attendance, discipline, grievances, learning difficulties, scholarships, concessions, etc.
Besides their fortnightly sessions with their respective mentors, the students are free to approach their mentors
as and when they desire to do so. The Institute also has a centre for counselling - ‘Atmashodha’ which the
students and their families can approach for support and counselling. The students can also approach the
college counsellor for any additional counselling. Besides the regular mentoring sessions with the mentors, many
students have also benefitted from the ‘Atmashodha’ Counselling Centre ever since it was started. The main
aim of initiating the Mentoring System was to express our unconditional positive regard for each individual
learner. Constant efforts are made by the Faculty to encourage and motivate their mentees to excel and achieve
their highest potential. The institute takes a keen interest in ensuring availability of the faculty for the students in
their times of need. The rapport between the students and the members of the faculty has been instrumental in
making the Mentoring Programme a success at Nirmala Institute of Education in Goa.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

226

18

1:13

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

20

18

2

5

4

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nl NA Nill Ni |l
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

Counsel I'i ng

BEd Educati on 2017-2018 02/ 05/ 2018 06/ 06/ 2018

PG Di pl oma Gui dance 2017- 2018 26/ 10/ 2018 23/12/ 2018
Counsel i ng

VA Vel | ness 2017-2018 17/ 03/ 2018 12/ 07/ 2018




No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Nirmal a I nstitute of Education endeavours neticulously to keep abreast with the
changing trends and reforns in the evaluator procedures followed all across the
gl obe. The Institute tirel essly works towards establishing assessnment and
feedback systens that are at par with gl obal standards with a view to enpower
our diverse student popul ation. Refornms initiated in Continuous Interna
Eval uation (CIE) have in themin-built indicators of reflective practice,
critical analysis, and creative dinensions. Internal evaluation of students is
carried out throughout the course of an academic year in a variety of ways. The
refornms which were initiated have been |listed bel ow conprehensively: Case
Studies, Witing Academ c Papers, Bulletin-Board D splays, Concept/ Mnd Mps,
E- Tutorial s/ Content/ Modul es, Renedial Teaching, Action Research Projects,
Projects, Witten Assignnents, Jigsaw, Discussions, Kahoot Quizzes, Debates,
Rol e- Pl ays, Street Plays, Designing Mdels, Designing Instructional Mterials
and Resources, Power-Point Presentations, Experinents, Besides the
af orenmenti oned assessnent tools and techni ques, the students have to undertake
the follow ng: Internship Programme: Internship provides a rich and
conpr ehensi ve experience to students. It gives theman opportunity to
experience school settings fromthe admnistrative and teaching perspective. It
gives the students a first-hand experience of the actual teaching |earning
envi ronment and the challenges therein. It trains themto enhance their skills.
It also helps themto gain valuable insights into the working of the various
institutes in the State. Presenting stipulated |lessons in their respective
pedagogi es, Conducting substitution activities, exercises and tasks, Conducting
school assenblies, Conducting various input sessions on socially rel evant
topi cs, Designing and conducting tests, Examination / invigilation duties,
Conducting co- curricular activities, Assisting during Sports / Annual Day
rehearsals Practice Teachi ng Phases: Practice teaching | essons are devel oped /
desi gned by involving the school teachers. The practice teaching tine-tables
are prepared by the faculty with concurrence of the school principals or
supervisors. The topics are given by the subject teachers. Faculty and senior
teachers observe the | essons and provide feedback for further inprovement. M
A. in Wellness Counselling A student’s reflection on the experiential |earning
is assessed through field /internship reports, research-oriented di scussions
and presentations. The students take greater control of their own | earning by
participating in the planning and inplenentation of projects. It provides
students with an opportunity to gain professional values, know edge, and
skills. Students al so gain a deeper understanding of the nmeaning of civic
responsibility and prepare thensel ves for serving the community. Students are
encouraged to be accountable and take responsibility for their learning in
nmyriad ways: G oup discussions, Peer |earning circles, Case-study method, Soft
/ Life skill devel opnent, Learning/ testing through games, Do-It-Yourself
Tasks/ Exercises ( as assessnment tools), Reflective Journal, Inter-disciplinary
| earni ng, Probl em sol vi ng nmet hodol ogy, Project-based | earning, Paper
Presentations, Sem nars, Sinulations, Cooperative Learning, Myvie Screening and
Anal ysi s/ Discussions Diploma in Post G aduate Gui dance and Counselling
Experiential Learning and Problem Solving are used for devel opi ng the process
skills of the students through a variety of assessnment tools and techni ques:
Rol e Pl ays, Surveys, Field Visits, Brain Storm ng Sessions, Simulations,
Journal Witing, Sem nars, E- Mdul es, Topic-Based Assignnents, Case Studies,
Projects, Paper Presentations, 5-over-night workshops

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Academ c Cal endar gives an overall picture of the activities for the entire




academ c year. The coll ege considers the acadenic cal endar as an integral part
of the functioning of the Institute. It is planned in accordance with the nornms
of Goa University. It is planned in advance before the year begins by the
faculty involved in various comittees |like the schedule conmittee, co-
curricular activities conmttee, nenbers of the | QAC under the guidance of the
Principal. The dates of the external exam nations are intimted by the CGoa
University to the affiliated colleges. Al directions regardi ng the conduct of
exan nations are conmuni cated to the Faculty through group e-mail and col | ege
noti ce-boards. The directives of the University pertaining to all academc
matters are periodically discussed by the Principal at staff meetings. The
Acadeni ¢ Cal endar ensures students’ Right to Information of the progranres and
activities of the Institute. It also provides the faculty with easy reference

for planning academnmic activities, internships, practice teaching, and
mentoring, input sessions by experts in various fields, sports events, intra
mural activities, field visits, comunity work, enrichment sessions, annual

Thus, aligning curriculumw th the
The Academ c Cal endar ensures that

fests and other co-curricular activities.
nati onal educational goals and objectives.
the institute periodically conducts sessions, workshops and sem nars on
personal ity devel opment, self-confidence, soft skills, social skills, stress
managenent, anger nmanagement, copi ng nechani sms, public speaking, resilience,
enotional health and well -bei ng, personal hygi ene, enotional hygi ene, SWOT
Anal ysis and so on. These are conducted to enpower the students and hel p them
to achi eve their highest possible potential. The Academ c Calendar is a too
which helps the Institute to keep a track of all the activities chal ked out for
a particular year and yet keep a scope for a little flexibility in the
practical functioning of the Institute. The Academ c Cal endar provides the
students an overvi ew of what to expect and accordingly prepare for those
activities. The Acadeni c Cal endar conprehensively presents a clear picture to
as co-curricular fabric of the

all the stakehol ders about the academ c as wel |
Institute in entirety working towards nmaking the course nore holistic and
| earner centric. The whole focus of the Institute is to uphold human dignity

and to inbibe in our teacher trainees the values, work ethics and integrity
suitable to the noble profession of teaching. Realising our responsibility
towards the entire Cosnos, Nirmala Institute of Education has always reserved a
special place in its Academ c Cal endar for various Green Initiatives which are
diligently carried out by the Faculty and the students during the course of
each and every academic year. Nirmala Institute of Education is a premere
institute in the field of teacher education in the State of Goa and can proudly
state that it has been adhering to the Academnic Cal endar every year since its
inception so as to serve the State of Goa with conmm tnent, dedication and
di ligence. Qur Acadenic Calendar is a beacon that guides us towards the
completion of all the activities that we plan to acconplish during the course
of the year.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. nirnal ai nstitute.org/programre-out cones-bed

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Nill VA Vel | ness 5 5 100
Counsel I'i ng




Nill PG Di pl oma Gui dance 16 16 100
and
Counsel I'i ng
Nill BEd Educat i on 96 96 100

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://wwv. nirnmalainstitute.org/sss-2017-18

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

NA

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

NA Ni Il Nill Nill Nill

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NA Nill Nill Nill Nill Nill

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

NA Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)




Nat i onal Educati on 3 Ni |l

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Education (Library Science) 4

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NA Nill Nill Nill Ni Il Nill Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NA Nill Nill Nill Ni Il Ni Il Nill
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 2 9 26 17
nar s/ Wor kshops
Present ed 1 7 Ni Il
papers
Resour ce Nill 12 26
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Soci ety

activities activities
Masquer ade UCGC Head 13 78
Abol i anchem Fest Ni rmal a Educati on 15 208

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students




Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
RTE Act 2009 Directorate I nteractive 13 100
of Educati on of sessi on
t he Gover nnent
of Goa
Street Pl ay Depart nment of Street Pl ay 13 100
Conmpetition: Cvil Supplies Conpetition
“ Consurmer and Consuner
Ri ghts and Resp Affairs
onsibilities’
The State Depart nment of I nteractive 13 100
Consurmer Legal Metrol ogy session
Awar eness Week
Swaach Bhar at N rmal a Cl eanl i ness 13 100
Abhi yaan: Institute of drive
Educati on
School i ng The Saksham Interactive 13 100
without Walls [Cell of Nirmala sessi on
I nstitute of
Educati on
Tal k on Road Traffic Cell, Tal k 13 100
Safety: Let’s Panaj i .
Make Goa Saf er
on Roads

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the

linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

I nt ernship

Counsel I'i ng

Vel | ness

School s,
Col | eges,
| ndustri es

Nill

Nill

MA
Wl | ness
Counsel I'i ng




and Hopitals 6
I nt ernship I nt ernship School s of 11/11/ 2017 20/ 12/ 2017 F.Y.B. Ed
Pr ogr amme North and 99 students
Sout h Goa
I nt ernship I nt ernship School s of 03/ 07/ 2017 18/ 11/ 2017 S. Y. B. Ed.
Pr ogr amme North and 97 students
Sout h Goa
I nt ernship Per sonal Hospi t al s, Nl Nill PGDGC 20
Counsel i ng ad Age
Hones,
School s,
Chur ches and
O phanages
No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
200000 185068
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Semnar halls with ICT facilities Exi sting
Classroonms with W-F OR LAN Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL (B.Ed.) Partially 2.0 2011

4.2.2 — Library Services

Library Existing Newly Added Total




Service Type
14026 220767 246 90006 14272 310773
Ref erence
Books
e- Books 1 Nl Nl Ni Tl 1 Ni |l
e- 1 Ni Tl Nl Nill 1 Nill
Jour nal s
CD & 54 Nl Nl Ni Tl 54 Nill
Vi deo
Li brary 1 Nl Nl Nl 1 Ni |l
Aut omat i on
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

Dr. Russell
D Souza

Course — 501
El enentary
Education in India:
a Soci o-Cul tural
Per spective Nunber
of e-Mdules - 01

SWAYAM ( NI OS)

21/ 12/ 2017

Dr. Russell
D Souza

St udi
Level
Modul

es at
Nunber
es -

05

Course — 505
Lear ni ng
Envi r onnent al
primary

of e-

SWAYAM ( NI OS)

21/ 12/ 2017

Dr. Russell
D Souza

Course — 507
Comuni ty and
El enentary
Educati on Nunber
e- Modul es -

of

06

SWAYAM ( NI OS)

16/ 06/ 2018

Dr. Russell
D Souza
Upper

- 04

Nunber

Course — 510
Lear ni ng Sci ence at

Primary Level

of e-Modul es

SWAYAM ( NI OS)

10/ 08/ 2018

View File

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 34 20 0 0 0 12 8 0
g
Added 0 0 0 0 0 0 0 0




Tot al 34 20 0 0 0 12 2 8 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

8 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NA Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
300000 329404 700000 667079

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Conput er Lab: Conputer labs are fully equipped with systens and | at est
software with an environnent to inplement and experinent know edge acquired in
the classroom All the systenms have internet facility. Library-The library is

fully automated with SOUL Software. The library takes concerted effort to
collate all the question papers of University exam nations of previous years
and conpiles themorderly. The student-teachers have an access to them The
[ibrary maintains newspaper clippings and collects relevant news itenms rel ated
to education, enploynent opportunities, socio-cultural issues, current issues.
It is then docunented in files. The library has also internet and W-Fi
connection for the staff and students. Teaching Ai ds-The respective pedagogy
subj ect is equipped with necessary teaching aids that are utilised and
mai nt ai ned by the concerned teacher educator. The staff and student-teachers
make use of these anenities for effective teaching-I|earning of subjects.
Canteen -There is a nodest but adequate canteen which provides nutritious food
to the students and faculty Counselling centre- The counselling cell provides
support to students to cope with varied psychol ogi cal concerns . The Counselling
Centre seeks to devel op healthy coping strategies and creating a safe
environnment for the students. The students seeking counselling on various
i ssues |ike academics, life, career, etc. The Counselling Centre provides
services like individual counselling, group counselling, and organizes various
ki nds of programmes on nental health. The Counsellors conduct |ectures,
wor kshops, and programres throughout the academ c year. Lockers- Lockers
provi de students a safe and convenient place to store everything they dont
i mredi ately require, retrieving their possessions as and when they need. This
not only helps elimnate the probl emof carrying around heavy backpacks, but
al so nmakes every aspect of the educational process much nore convenient. Cuest
Room facility for visiting faculty-Qutstation visiting faculty is provided with
guest roomfacilities Ladies comobn room There is a need for personal space
especially for girls who are young adults. This is very essential for themto
interact, discuss with their counterparts and also rest if and when needed.
Mentoring facilities- Mentoring ains to build confidence, develop resilience
and character, or raise aspirations, rather than to devel op specific acadenic
skills or know edge. The nentors overall role is to pronote the growh and
devel opment of the teacher trainee so as to inprove the | earning. Mentors help
orient new teachers to the school community and to teaching in general. Mentors




serve as enotional support for this challenging phase of a teacher trainee

career. Boys Conmobn Room A Coll ege Conmon Roomis the place, where a needy

student has an opportunity to reveal all his academ c cares and the dreadful

fears for the exam nations. Commobn roomis a roomin a university or school
where people can sit, talk, and rel ax.

http://www.nirmalainstitute.org/facilities

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Concession in 1 2500
frominstitution Host el Fees
Fi nanci al Support
from Ot her Sources
a) Nati onal Ni |l Nill Nill
b) I nternati onal Nl Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Ment ori ng 19/ 06/ 2017 196 B. Ed. Faculty
Conmuni cat i on 27/ 06/ 2017 99 Ms. Eutem a
Skills Fer nandes/ V5.
MIlie Pereira
Per sonal 19/ 06/ 2017 58 Ms. Sul axa Gawas

Counsel l'i ng(col | ege
counsel | or)

Edu- 10- Heal t h and 24/ 06/ 2017 196 M. difton
Physi cal Educati on Fernandes / Ms.
Synora Pi cardo
Edu- 14- Arts and 01/ 07/ 2017 196 M. Raynond
Aest hetics( Visual Pereira /| M. Sagar
Arts), Gaude
Medi a Literacy 03/ 02/ 2018 97 M. Subodh
Hal dankar
Peace Educati on 28/ 06/ 2017 97 Dr. Rita Paes /
Ms. Sharmla
Ker kar
G oup 01/ 07/ 2017 196 Ms. Sul axa Gawas

Counsel I'i ng(col | ege
counsel | or)

Life skills 01/ 07/ 2017 97 Ms. Sul axa Gawas

Renedi al coachi ng 19/ 06/ 2017 11 B. Ed. Faculty

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the




institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
Nill NA Nill Nill Nill Nill
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
No Data Entered/ Not Applicable !!!
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2017 3 B. Ed. Educati on Goa Post
Uni versity graduati on
2017 1 B. Ed. Educati on Bangal or e Post
Uni versity graduati on
2017 1 B. Ed. Educat i on Shi vaj i Post
Uni versity graduati on
2017 1 B. Ed. Educat i on Savi tri bai Post
Phul e graduati on

Uni versity

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 1
SET 2

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants




I nter-collegiate Futsal State 203
VI ast os 2017, tournanent
for nen and wonen was

organi zed by N E
Tr ek

Masquer ade 2017
Intercol |l egi ate one act
pl ay conpetition by N E

Institute 65
State 78

Street Play conpetition

on Consuner Rights and
Responsibilities in

Col | aboration with the

Institutional activity 99
in collaboration with the
Department of Civil
Suppl i es and Consuner

Departnent of Civil Affairs
Suppl i es and Consuner
Affairs

Cel ebrati ons Days I n-house activity 99
Teachers Day I n-house activity 196
Ni rmal a Day I n-house activity 196
Goa Day annual event Col | ege cul tural 196

under the title festival

Abol i enchem Fest
NOMOZO State 97
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
he institution (maximum 500 words)

—

The Student Council begins to function after the elections are conducted in the
institute. Election dates are notified by The Directorate of students’ welfare
and cultural affairs, Goa university. Every student of the college has the
right to vote and choose their representatives to represent the entire student
body at the university level by choosing the University Class Representative
and the University Faculty Representative. The UCR/UFR is sel ected by students
at the beginning of the academ c year by conducting the elections as notified
by the University follow ng the nonmenclature prescribed by the aforenentioned
uni versity. The student candi dates aged 25 and bel ow are nom nated by the

entire batch of students belonging to the respective batch or post of UCR
Subsequently, the shortlisted candidates file their nomnation fornms providing
rel evant information. Election takes place as per the dates schedul ed by the
Uni versity. The election is conducted with due fairness and integrity. From
those sel ected as UCRs, proceed to contest for the position of UFR The UFR
hol ds hi s/ her post for two consecutive years. Responsibilities of the Student
Counci |l - The council plan and organi se the inaugural function and also the Holy
Eucharist to welcone the F. Y. B. Ed. teacher trainees and inplore the




bl essings of the Almghty on the entire institute. They act as a Liaison
bet ween the student body and the Faculty, Principal and Managenent. The counci
represents the students by comuni cating the problens of student body to the
concerned authorities and provide ideas and suggestions in organising the
acadenmi c and co-curricular activities in the college. Every year the Teachers
Day cel ebration is planned and organi zed by the el ected nenbers i ndependently
by involving the entire student group. The council contributed to the
Masquerade 2017 Intercollegiate skit conpetition by NIE. They conduct the intra
nmural games for enhancing their fitness and fostering overall well- being for
the entire batch of students under the gui dance provided by the college
Director of Physical Education. The students held the responsibility by
vol unteering for the Intercollegiate Futsal event VMl astos . The counci
organi zed street plays to create awareness on consuner rights as a part of the
institutional activity in collaboration with the Departnment of CGivil Supplies
and Consumer Affairs in the institute. The students also contributed to the
State | evel event NOMXZO at Porvorim by showcasing their talents of designing
different types of art and craft activities and al so taught themto the groups
of children who were present at the venue. In collaboration with the N rnmala
Institute of Education, Corporation of the City Panaji initiated the Solid
Wast e Managenent Project across North and South Goa Districts to create an
awar eness anongst the secondary school children and this responsibility was
taken up by the student council. The council assisted the Faculty to conduct a
variety of activities through special participation groups. The council also
hel ped in organi zi ng several workshops in different categories during the
preparations for the annual Goa Day event, Abolianchem Fest. They represent the
adm ni strative conmmittee of the institution.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

The Institute does not have a registered Alumi Association. Faculty nenbers
are in touch with several ex-students. Al the activities of college are sent
to themvia social nedia and phone calls. The institute organi zes workshops for
i n-service teachers to enhance their skills and upgrade their know edge wth
recent trends in Education. The ex-students of NIE, who are in service attend
t hese workshops taken by the NIE faculty. Invitations for Abol eichem Fest were
sent to them They also visited the college for it and few of them perforned
voluntarily. Alumi also provides nmentoring support to NI E student trainees
during their internship in the institution wherever they are enpl oyed.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Institutional Managenent and Leadershi p: The Managenent of Nirmala Institute of
Education, through the Principal has always encouraged a participatory approach




in the running of the Institute. The Faculty menbers participated in the
transaction of the curriculumand the planning for the year’s progranmes. They
were given space and freedomto introduce new i deas and practices in their
academ ¢ work and co-curricular activities. They were encouraged to attend
prof essi onal devel opnent courses and programmes. The Faculty are involved in
pl anni ng at every stage and devel op the whole year’s plan in April with the
Principal. The induction programe and various orientations for new trainees
are planned and conducted entirely by Faculty menbers. Various Conmittees are
formed for academ c, cultural and social progranmes. The Faculty al so plans and
conducts wor kshops for in-service school teachers on topics that will benefit
them The office keeps records of participant feedback of all workshops which
hel ps the Faculty for future planning. The Faculty nenbers handl e each of their
responsibilities efficiently with mininmal interference fromthe Principal and
Managenent. Participatory formof Governance: It has been proved that the
participatory formof governance is an effective formof functioning. This year
Faculty coordi nators independently planned for State and National |evel
conferences and State | evel workshops for which they also tried to get funding
from gover nment bodi es. They al so involved the teacher trainees in the
organi sati on and execution. Certain najor events |like the Abolianchem Fest,
which are a celebration of Goan culture and ethos are planned and executed by
the Faculty and teacher trainees under the guidance of the Principal. The
pbj ectives of the festival and events are to generate know edge about our socio-
cul tural resources, our environnment and then docunent and share it for
sustai nable living of the present and future generations. This year the Fest
was woven around the thenme ‘ Goenchim Abolinmi. The Fest featured stalls such as:
art and decoration, food, herbal nedicines, ornanental plants, traditiona
ganmes and photo-booth. Al this was designed, prepared and executed by the
Faculty and teacher trainees independent of the Managenent. The Faculty
arranged several workshops prior to the fest to train the trainees for the
event. The Faculty schedul ed various ‘ Cel ebrati on Days’ such as | ndependence
Day, Ganesh Chaturthi and others to help trai nees understand their socio-
cultural responsibilities. The ‘' Subject Days’ enhance their appreciation of al
academ c di sciplines which are joint ventures of the Faculty and trai nees. The
trai nees of each pedagogy plan and present off-stage and on-stage prograns,
under the guidance of their respective Method Masters. These cel ebrations

i ncl ude backdrops, conpetitions, exhibitions, bulletin board displays, photo
fashi on shows, quizzes, dances, skits,

boot hs, Power Poi nt presentations,
songs... They al so support the theory of Multiple Intelligences i.e. they
di scover, devel op and enhance their talents and creative abilities. The great

success of the events is a testinony of the excellent teamwork and

col | aboration between Staff and teacher trainees. The trainees along with the

Faculty, adm nistrative staff, multitasking staff and support staff have

shoul dered i mmense responsibilities in a remarkabl e manner with m ni num
gui dance fromthe Managenent.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Adm ssion of Students

The Admission to the B.Ed. is a
central i sed procedure conducted by the
Directorate of Hi gher Education, in
col l aboration with the Principals al
three B.Ed. Colleges in Goa. The intake
for each college is 100 students. Each




col | ege decides the reservation of
seats for various categories such as
OBC, SC, ST, EW\C, PWD, M norities and
others The students are then sel ected
on the basis of merit. Student
Counsel ling is conducted at the DHE in
the presence of the three Principals
and student get their Choice of college
on the basis of nmerit and nunber of
seats.

I ndustry Interaction / Collaboration

Bei ng a teacher education Institute
it maintains a healthy relationship
with the schools required for practice
teaching and internship as well as with
the University and the Directorate of
H gher Education. This is in view of
the fact that the schools are also the
prospective enployers of the trainees
who graduate fromthe Institute every
year. To create awareness the Institute
al so col |l aborates with various
departnents like the Traffic Cell of
Goa, The Dept. of Civil Supplies and
Consuner Affairs

Human Resour ce Managenent

Human resource managenent is done by
the Principal, Managenent and
hdm ni strative office. There is an open-
door policy for the faculty and
students to share their grievances and
vi ews when the need arises. As an
affiliated Institute the rules and
regul ati ons of Goa University and the
Directorate of Hi gher Education are
applicable to the Institute regarding
any NCC for an administrative or
teachi ng posts. Posts are sanctioned by
the Directorate of Hi gher Educati on.
The Managenent takes personal interest
in the college devel opnental activities
and is a part of different college
neetings such as career advancenent,
appoi ntment of new staff and | QAC.

Li brary, 1 CT and Physi cal
Infrastructure / Instrunentation

At the begi nning of the acadenic year
an orientation is given to notivate
students to visit the library
regularly. Various reference materials
and resources are provided such as
Conputer termnals with internet
connectivity, reference services,
reprography...Li brary advisory commttee
provi des suggestions for inproving
services. The canpus is enabled with
WFI and CCTV. ICT is optimsed for
adm ni strative and academ c prograns.
Trai nees too were encouraged to use ICT
facilities and develop their skills in

| CT. Physical infrastructure and




augnent ation is done by the Managenent
at regul ar intervals. Mnagenent
mai ntai ns and repairs building and
infrastructure. Visualizers, Fire
Exti ngui sher, Cabi net, Desktop and a
projector were install ed.

Research and Devel opnent

Conpul sory Action Research project
enabl ed trainees to inprove their
teaching skills. E.g. a trainee with
poor questioning skills had to nmake
conscious effort to inprove upon it and
show t he progress through a well -
researched and docunented report.
Later, Action Research was conducted on
remedi al teaching in their subject
pedagogi es. Faculty was encouraged to:
- wite quality thematic or research
articles in reputed journals for their
prof essional growth. - present papers
in various national and internationa
conferences to share
know edge/ experi ences w th other
teacher educators. - provide guidance
for students of MA in Education and PG
D pl oma i n GQui dance and Counsel | ing.

Exam nati on and Eval uati on

The Institute follows the affiliating
Uni versity pattern of exam nation and
eval uation. The Faculty nenbers have
the freedomto experinment with
i nnovative techni ques of assessnment and
eval uation. For the assessnent of
different types of |essons such as
traditional |essons, collaborative
| essons, technol ogy enabl ed | essons,
the Faculty nenbers have devel oped
criteria for evaluation in their own
subj ect pedagogi es. The trainees are
given oral and witten feedback
i Mmedi ately after their |esson
presentations. The peers also
participate in giving val uabl e feedback
about the various |essons they observe.
This serves to encourage the trainees
to build their self - confidence and
i nprove their performance.

Teachi ng and Learni ng

In Curriculumtransaction the Faculty
makes use of |ecture cum di scussion,
denonstration, PowerPoint presentations
and various other innovative nethods of
teachi ng. Creative assignnments and
projects are given to trainees e.qg.
creating content mnd maps, graphic
organi sers, crossword puzzles, riddles
related to content, creation of videos
related to Goan culture... The trainees
are al so encouraged to use innovative
t eachi ng met hods (Cooperative Learning,




Col | aborati ve Teachi ng, Technol ogy
Enabl ed Lessons) instructiona
materials (flannel/ magnetic boards,
recorded videos) and use themto
enhance their lessons. Different art
fornms such as theatre, visual art and
songs are al so used for teaching.
Trai nees al so organi se and partici pate
in intramural ganes.

Curri cul um Devel opnent

Though the curriculumis devel oped
and revi ewed by the Board of Studies
for Education, the Institute plans and
conducts various activities during the
year to enrich it. Oientations for
every course paper are given for
t hor ough under st andi ng of the course.
The sem nars and conferences conduct ed
are open for students. A Trainee
Profile format reveal s trainees’
talents, strengths and weaknesses to
hel p assign themto different co-
curricular activities and enhance their
abilities. Alumi and other resource
persons were invited to speak on
various topics to the trainees for
curriculumenrichnment. Faculty designs
curriculumfor Refresher workshops for
i n-service school teachers.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

Reports of activities held during the
year are sent to the Reports Conmittee
by email. Mnutes of the Faculty
neetings and | QAC neetings are sent to
the College by Email. Faculty details
are upl oaded on the website. Crculars
fromthe Directorate of Higher
Education and Goa University along with
urgent letters are communi cated via
Email . NCTE PAR was successfully
subm tted. Adm ssion: DHE Admi ssion
online portal. Weblinks to Coa
Uni versity, NCTE, UGC and NAAC are on
the Institutional Wbsite.

Fi nance and Accounts

Tally ERP 9 is used to handle
accounting procedures by the
Account ant .

St udent Admi ssion and Support

The students nmade a What sapp group
where in the CR would forward the
nmessages sent by Faculty and the adnin
staff. The faculty were contacted
either by email or whatsapp to clarify
any doubts. The students have to
regi ster online on the Anti-Ragging
Website and a copy of the sanme is




submtted to the office.
details are updated on the Al SHE portal
as and when requested for.

I nstitutional

Adm ssi on: -

St udent s

The

Website contains all
information relating to the courses,
adm ni stration.

Admi ssi on online portal
Uni versity,

DHE
Webl i nks to Goa

NCTE, UGC and NAAC are on
the Institutional

Websi t e.

Exam nati on

The | nternal
students are sent via email
a hard copy to the University for
facilitating easy entry for the data

Mar ks obt ai ned by the

along with

operators.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 M . Raynond Geogr aphi ze Nl 1000
Pereira
2017 M . Raynond Geogr aphi ze Nill 2500
Pereira
2017 Dr. Delia Conf erence Nill 4167
Ant ao and Annual
Ceneral Body
nmeet i ng- Current
Economi ¢
situation of
the country and
its inpact on
H gher
Educati on
2017 M diffton Sports Nill 200
Fer nandes br oadcasti ng,
dynam cs and
di mensi ons
2017 Dr. Delia NCTE- open Nill 18254
Antao and Dr sessi on
Russel | de
Souza
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

organised for
teaching staff

organised for
non-teaching
staff

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)

to




No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Resear ch
Met hodol ogy

08/ 01/ 2018

21/ 01/ 2018

14

Bui | di ng of
Key Resource
Persons of GCoa

on CCE

26/ 02/ 2018

02/ 03/ 2018

Trai ni ng of
KRPs of DIET on
I ntegration of
CT in Teachi ng-

Lear ni ng

Process

12/ 02/ 2018

16/ 02/ 2018

Nat i onal Wor k
shop-Di gi t al
Content and e-
Lear ni ng Modul e
Devel opnent .

12/ 06/ 2017

17/ 06/ 2017

(FI'P) Freedom
and Happi ness

13

19/ 12/ 2017

Nill

I T training
Programme on
‘ Soci al Sci ence
Lear ni ng
t hrough 1 CT and
Constructive
Pedagogy’

05/ 02/ 2018

09/ 02/ 2018

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

3

2

Nill

Nill

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

NIl

Nill

5

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 200 words each)

The | nternal
(NIE)
i nt ernal

and Ext ernal
i ncl udes:

A) Internal

Audits conducted by Nirmala Institute of Education
Audit The managenent of N E has appointed an
audi tor who conducts audits sem -annually. The audit

is not only

restricted to najor expenditures incurred during the period but also with




regards to checki ng whether the internal
foll owed. B) External
Chartered Accountancy Firm

Audi t The External
In addition to the sane, Governnent Audit

conducted with respect to the Salary and Non-Salary Grants received fromthe

gover nment .

fi nanci al
Audit of NIE is conducted by a

controls laid are being duly

is al so

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Freedom and
happi ness by
Fr. Irideu
Raj

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
No Data Entered/ Not Applicable !!!
No file upl oaded.
6.4.3 — Total corpus fund generated
No Data Entered/ Not Applicable !!!
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No Nill No Nill
Admi ni strative No Nill No Nill
6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
No Data Entered/ Not Applicable !!!
6.5.3 — Development programmes for support staff (at least three)
No Data Entered/ Not Applicable !!!
6.5.4 — Post Accreditation initiative(s) (mention at least three)
No Data Entered/ Not Applicable !!!
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
C)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quiality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Har nessi ng 16/ 04/ 2018 16/ 04/ 2018 Nill 15
the Intellig
ences of the
Four Brains
2017 I nner 19/ 12/ 2017 19/ 12/ 2017 Nill 15




2017 The Future
Chal | enges
of Education
in India by
Fr.
Pushpraj, S.
J.

08/ 07/ 2017 08/ 07/ 2017 09/ 07/ 2017 57

2017 Connecti ng 25/ 09/ 2017
Thr ough
Al ternative
Ther api es

25/ 09/ 2017 Nill 108

2017

| n-service 07/ 08/ 2017 07/ 08/ 2017
wor kshops

for schoo
teachers (
36 wor kshops
t hrough the
year) car eer
Gui dance
under
At hmashodha
cell

23/ 02/ 2018 1350

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES
7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the
programme

Period from Period To

Number of Participants

Female Male

160 Nill

Wmen’ s 22/ 01/ 2018
| ssues by

Sul ochana
Pednekar

Nill

Wnen’ s day 08/ 03/ 2018 Nill 180
cel ebration

thenme “you are
beauti ful”

13

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

e To nmake use of solar energy for cooking purpose the institute conducted a
program On 27th January 2018, a talk was given by Dr. Phatak on the use and

functioning of a Solar Cooker. The Trainees were given a privilege of buying a
sol ar cooker

at a nomi nal cost of Rs. 700/- instead of Rs.3, 400/- which is the
mar ket price ¢ Talk on Mning: A talk was organised for the F. Y. B.Ed Teacher
Trai nees on the 27th of June,

2017 at 11.30 amon the issue of mining. The talk

was delivered by the renowned environnmentalist M. Ranmesh Gauns, an ex-
Nirmalite.

He began his talk by enlightening the audi ence about facts and
statistical figures pertaining to the mning scenario in Goa. He al so
hi ghli ghted the possibilities of sustainable mining in Goa in order to keep the
Western Ghats intact. ¢ Swaach Bharat Abhiyaan

The Nirnala Institute of




Educati on organi sed a cl eanliness drive on the coll ege canpus on the 2nd of
Oct ober, before the cleanliness drive the college principal in her speech
hi ghli ghted the inmportance of cleanliness and how to reduce use of non-
bi odegr adabl e resour ces.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Ranp/ Rai | s Yes Nl
Rest Roons Yes Nill
Scri bes for exam nation Yes Nl

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

No Data Entered/ Not Applicable !!!

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
CGoa Li beration 19/ 12/ 2017 Ni | 95
Day
Republ i ¢ Day 26/ 01/ 2018 Ni | 191
Peace and Hunan 30/ 01/ 2018 30/ 01/ 2018 195
Ri ghts Day
Swachh Bhar at 02/ 10/ 2017 Ni | 90
Abhi yan
| ndependence Day 15/ 08/ 2017 Ni | 92
Cel ebration
Ganesh Chat urt hi 22/ 08/ 2017 Ni | 94
Cel ebration
Bakri-1Id 04/ 09/ 2017 Ni | 92
Cel ebration

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Dry Waste especially dry |eaves etc. conposting is done at the Institute the
same conpost is used to fertilize the various plants on the canpus. The

I nstitute has banned the use of chem cal fertilizers on the canpus 2. Garbage

Segregati on Wrkshop was conducted on 23rd of January, 2018 by M. Cdinton Vaz




who enlightened our Teacher Trainees on practically dealing with and doi ng our
bit to reduce and manage waste to prevent serious ecol ogical inbalance. The
Institute follows a strict policy on garbage segregation follow ng the 3 bins
system The Institute in its orientation programto its students focuses on the
need and i nportance of waste segregation. 3. A workshop titled *Traditional
Fl owering Plants of Goa’ was conducted on the 15th of January, 2018 by Dr.
M nguel Braganza, Secretary to the Botanical Society of Goa. During the
wor kshop few traditional plants of Goa were planted in the canmpus. 4.
Di sposabl e of e-waste. 5. W rkshop on Kitchen Gardening was held on 9th June
2017.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Title of the practice - Action Research Papers The context that required the
initiation of the practice. Action Research being a core paper endeavours to
expose students to the rigour of research in their encounter as practitioners.
Students were placed in collaborative groups (25 groups of 4 students each) and
wor ked on topics that focussed on designing intervention programres as
scaf fol di ng devices to snoothen | earning across different school subjects such
as, mathematics, english, second and third | anguage and geography. Objectives
of the practice: The objective of the action research papers was to equip the
teacher trainees with the necessary know edge and confidence to carry out the
research for problemsolving in the schools in their career as teachers. The
mai n ai mof the practice was to develop in the teacher trainees the aptitude
for research. The Practice: The students were given practical orientation
towards action research and how to wite research papers because action
research was a core paper in the curriculum The goal of a research paper is to
bring together different perspectives such as evi dences, approaches,
nmet hodol ogi es and concerns from books, articles and other research materials as
well as results and interpretation of their own inquiry in relation to the
topic at hand so that it benefits one’s own practice as well as enhancing
communi ty consci ousness. The quasi-experinental approach was adopted in all the
25 studies. Instead of traversing the routinely advocated style of docunenting
vi ews, evidences and findings in Research Project Reports, they were exposed to
the rudi nents and structure of building a research paper. The teacher trainees
undert ook the studies in their respective teaching field. The action research
was conducted in their respective internship schools. The data gathered from
the studies was later conpiled and anal ysed into action research papers.
(bstacles faced if any and strategies adopted to overcone them Bei ng amat eurs,
the task was uphill, the students being for the first time exposed to research
were finding it difficult to grasp and understand the nethod. Neverthel ess,
they were able to conprehend, scale and wite their papers w th guidance and
nmentoring provided by the faculty concerned. |npact of the practice: To check
the inpact of the practice, feedback was taken fromthe students and the papers
were evaluated. Fromthe feedback it was observed that the students found
action research a very useful tool to solve the problens which they faced in
the school. The students gai ned practical experience towards witing of
research papers which they were of the opinion that it will help themin their
career as teachers. Fromthe evaluation of the papers, it was quite evident
that nost of the teacher trainees had devel oped research aptitudes and the
students found very creative ways to solve the issues faced in the schools.
Witing a research paper encourages students to explore a topic that is
intriguing or one that needs inmediate attention, creates a research m nd-set,
pronotes curiosity, develops skill in witing a nmanuscript addressing every
aspect of the study and also not forgetting plagiarismand infringing on |IPR
Resources required: The books fromthe college library were used for reference
purpose. Title of the practice — GOA DAY CELEBRATI ONS - ABCOLI ANCHEM FEST. The




context that required the initiation of the practice: Mst trainees had no idea
of ancient Goan culture and traditions. The Goa Day was cel ebrated to docunent,
generate and share know edge, for a sustainable living for the present and
future generation through a revival of art, craft, traditions, food and dance
forms unique to the state of Goa. (bjectives of the practice: The main
obj ective was to inculcate a sense of rootedness anpbng Goans, a sensitivity to
and respect for everything that belongs to the culture of Goa. To see Goa in
the I ndian context, to visualize our role in strengthening the National fabric.
To docurent by way of reporting the research, which will serve as a reference
source for future teacher-trainees studying at the Institute. The Practice: The
CGoa Day Cel ebrations renaned as ‘ The Abol i anchem Fest’ after the Abolimfl ower
that was supposedly to have a repute of being the state flower. The fl ower has
been rooted deeply in the socio cultural and religious sanctity of the people.
The festival is aimed at reviving the age old Goan, socio-cultural ethos by
celebrating its nusic, dance, food, sports, arts, crafts and theatre of the
bygone years. Students are divided into a nunber of groups. Each group is
assigned a specific responsibility. Preparation within the groups begins 2-3
nonths prior to the festival. A total of 350 people including the students and
staff of all departnents of the Institute work together in sync with a thene.
Each group is nentored by a faculty menber(s) for effective functioning and
managenent of the teamand is/are responsible for preparing a particul ar
program The first few days were utilized for the sole purpose of planning and
eval uation of ideas put forth by all the students of the group and sone of
these ideas were later finalized. The ideas put forth by the students are
finalized and inplenented as follows: 1. Food- Planning the nenu, recipes,
resources for a variety of snacks, lunch and sweets to be served and sold on
the festival day. 2. Dance- The various dance fornms are discussed that woul d be
perfornmed on the festival day are docunented wth inmages, videos, costunmes, and
vill ages where they are perfornmed. 3-Traditional Ganes: Various traditional

games that will be denonstrated, are di scussed and resources are collected via
books, to popularize themin this age of virtual ganm ng. 4.Theatre: Goan
theatre arts — ‘Tiatr’ and ‘Natak’ are docunented and short skit / acts are

performed on the day. Also, prominent artistes are interviewed and honoured on
the day of the festival. 5. Medicinal Plants: Different nedicinal plants /
herbs, that will be displayed at the stall are cultivated or sourced in
advance. Beverages like the ‘kokum’ linme juice, |lenmon grass tea is served
during the festival. 6. Traditional folk songs are sung in the form of Mndo,
Dul pods and others. The lyrics and nusic are practised and perforned by the
group. 8. Heritage Artefacts, Deco Art- Craft: The traditional arts and crafts
are highlighted by the students with a display of artefacts of heritage val ue.
The venue is decorated with traditional CGoan festive deco. Handcrafted
collectible itens are produced by the students e.g., pottery and coconut shel
crafts. 9.Music: The different nusical pieces that will be perforned, e.g.,
“Ghumot’ rhythms, Guitar / Violin [/ *Ghunot’ ensenbles are planned and
practi sed. The group al so docunents the various aspects of the instrunments used
inthe ritualistic and socio-cultural festivities around the villages of Coa.
10. Traffic Garbage managenent: Maintaining discipline in and around the canpus
pl anned parking with the R T.0O is sought. Garbage segregation, naintaining the
cleanliness of the place before and after the event is taken care of by the
respective groups. Moreover, the festival is nmade plastic free. 11. Media: The
vari ous wor kshops, sem nars and overall preparations are thoroughly docunented
for upl oading themon the social, print and el ectronic nmedia. Records of al
the activities with the press coverage are maintained. 12. The audience that is
expected during the festival are students with their fanilies, guests,

i nvitees, students fromschools and colleges in and around Panjim Obstacles
faced if any and strategi es adopted to overcone them The main obstacle was
financial support. Due to the large scale of the event for the first year, the
institute cashed in on a few resources fromthe coll ege devel opment fund,




mai ntaining that the festival will generate incone via sale of food itens,
pl ants, artefacts, ganes etc. The faculty and benefactors contributed resources
like ingredients for the snacks and |unch preparations. Resource persons
voluntarily trained the students in the various art fornms — dance, folk nusic,
and songs. Inpact of the practice: Various workshops are conducted for the
students to get acquainted with the unique traditions of food preparation
dance fornms, songs and nusical pieces and art fornms. At the end of the festival
every student of the institute is equipped with new know edge and skills. This
is reflected when the trainees join schools for their internship and practice
the skills. Also, when the trainees |eave the portals of the institute, they
take away the finer aspects |earnt about the ethos and objectives of the
festival. Resources required: For any celebration financial assistance is the
mai n constraint, so funds were required to erect a pandal and stalls for the
various activities. Also, financial assistance was sought for sound,
ingredients for various food itens, costunes for the various dance forns,
instrunents for the various nusical performances etc. Sone faculty, students
and benefactors contributed to the resources.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. nirnmal ainstitute. org/best-practices-2017-18

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

A unique feature of the Institute is the el aborate celebration of the subject
pedagogy days. The objective of this activity is to enrich the teacher trainees
wi th know edge of different subject pedagogi es other than their own. The
teacher trainees of each pedagogy, plan and present off stage and on-stage
prograns on their day under the guidance of their respective method nmasters.
These cel ebrations include backdrops, conpetitions, exhibitions, bulletin board
di spl ays, photo boot hs, PowerPoint presentations, fashion shows, quizzes,
dances skits and songs. These cel ebrations help the teacher trainees to put the
theory of Multiple Intelligences into actual practice. They use their talents
and develop their creative abilities. The description of the days is as
follows: Hi ndi Day: The Institute celebrated the ‘H ndi Day’ on Septenber 16
2017 in the institute as a mark of acknow edgenent of Hindi as the National
| anguage. Mathematics Day: It was celebrated in the Institute on 22nd Decenber
2017 with great enthusiasm The Trai nees expl ai ned why 22nd Decenber is
cel ebrated as Mathematics Day all over India. The day is comenorated in honour
of Shri. Srinivasa Ramanuj an, the great genius who nade a great contribution to
Mat hemati cs. English Day: ‘This Language |s for Everyone’ (LIFE) was the thene
chosen for celebrating the English Day on the 28th of January, 2018.. Geography
Day Cel ebration Geography Day was cel ebrated on 22nd February, 2018 The thene
for the Day was ‘ Geography the Queen of all Subjects’. The formal function
started with a power-point presentation on the inportance of Geography,
followed by a skit based on correlation of Geography with several other
subj ects. Science Day: The Institute cel ebrated the National Science Day on the
28t h February 2018 as a mark of respect to the nost eninent scientist of I|ndia,
Dr. C.V. Raman. As a part of the celebration, various conpetitions and
programes were conducted. Konkani Day: Konkani day was cel ebrated at the
Institute on 3rd February, 2018. The thene of the day was ‘' Goykaranchi M raas
Konkani Bhaas’. There was an exhibition of locally avail able Goan fruits,
veget abl es, spices, condi nents, garden tools, cookware and artefacts. The on-
stage performances included a skit on Portuguese |nquisition, hunorous
enact ments on common Konkani idionms, phrases and proverbs. Hi story Day: was
cel ebrated on 23rd March, 2018. The highlight of the day was the enactnent of a




saga on the life of the prom nent freedom fighter and revolutionary Netaji
Subash Chandra Bose. A very informative exhibition was held of all the
historical facts and places docunented by the Hi story students.

Provide the weblink of the institution

http://ww nirnmal ainstitute. org/2017-18-0

8.Future Plans of Actions for Next Academic Year

Education is an ever evolving process. As a Teacher Training Institute, the
Institute continuously inparts this philosophy anong its students. The future
plan for the next acadenic year was planned on these lines. 1. It was decided to
bring a change in the peer teaching by focusing on collaborative teaching nethod
and cooperative learning strategies for teaching which will further enhance the
trainee teachers quality in all |essons. 2. The alumi association of the
institute needed revanping and nore interaction between the alumi and the
present trainees was sought. In order to facilitate this it was decided to
i nclude the alumi of the Institute in denonstration | essons. 3. The coll ege
website will be revanped to a new nodest | ook to nake it user friendly. 4. The
Physi cal Education and Sports Infrastructure to be upgraded which will be taken
up. 5. The Visual Arts roons along with art space to be devel oped. 6. Swachh
Bharat Abhiyan to be taken up on a larger scale to nake the canpus and
surroundi ng clean and plastic free. 7. To pronote and preserve Goan Cul ture and
et hos through the Goa Day cel ebration (Abolianchem Fest) which will be held as an
annual event.




