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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

NI RVALA | NSTI TUTE OF EDUCATI ON

Name of the head of the Institution

Dr. Delia Antao

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 08322225633
Mobile no. 9011545383

Registered Email

i nfo@irmal ai nstitute.org

Alternate Email

ni egoa@nai |l . com

Address Al'tinho
City/Town Panaj i
State/UT CGoa
Pincode 403001

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director Dr. Russell D Souza
Phone no/Alternate Phone no. 08312225633
Mobile no. 8806476170

Registered Email

info@irmalainstitute.org

Alternate Email

ni egoa@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. nirmal ai nsti tute.org/ agar

-2018-19

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. nirnalainstitute.org/2018-19

5. Accrediation Details

Cycle Grade CGPA Year of Validity
geeieatey Period From Period To
1 B 2.84 2014 24- Sep- 2014 23- Sep- 2019
6. Date of Establishment of IQAC 20-Jun- 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

No Data Entered/ Not Applicable!!!

View File




8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme

t/Faculty

Funding Agency

Year of award with Amount

duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e Initiation of the Science Club and Setting up of the Mathematics Laboratory. -

Wor kshop on ‘ Copyrights and Tradenar ks’

Level
| ssues and | nnovations.’

e Visit to the Digital
Initiatives (DDLI) Recording Studio Goa University e
Initiative (a step towards SWAYAM and NRCER the Online NCERT CER Portal) e
Workshop titled ‘Quality Research and Publication in Social

Lear ni ng and
Cont ent Devel opnent
State

sci ences,

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Faculty | nprovenent Progranme

State Level Workshop titled ‘Quality
Research and Publication in Soci al
sci ences, |ssues and | nnovations.’

Intellectual Property Rights (IPR)
wor kshop for the teachers and students

Wor kshop on * Copyri ghts and Trademar ks’

Goa University has the SWAYAM MOOCS
pl atform and the coll ege needs to

? Visit to the Digital Learning and
Initiatives (DDLI) Recording Studio Goa




design some | essons and put them up on
the MOOCS pl atform

University ? Content Devel opnent
Initiative (a step towards SWAYAM and
NRCER t he Online NCERT OER Portal)

Initiate various
cell s/ clubs/associ ati ons

? Initiation of the Science Club ?
Mat hemat i cs Laboratory

View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 29-Jan- 2019
17. Does the Institution have Management No
Information System ?

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

requi rements, Health and Physi cal

like fieldtrips, visits, treks,
denonstrations of |essons,

net hods |i ke team teachi ng,
presentations, were used. Regul ar
syl | abus conpl eti on.
resources are avail able for

assi gnnents and proj ects.
Faculty. A professional
teachers for

The Board of Studies of the Goa University determ nes the B. Ed.
Orientations include Course requirenents,
Educati on,

arts, Anti-ragging, Cocurricular activities,
Conducti ng assenblies, Public speaking,
servi ces.

for on stage and off-stage perfornances.
Dramati cs,

Inter faith dial ogue and workshops on construction of
life skills and cooperative |earning were conducted. The planning for

Ri ghts, Issues related to wonen,

Road safety, Body | anguage/ behavi our,
rights.
medi a,

the delivery of the curriculumis done prior to the academ c year
wor kshops on | esson pl anni ng,
sem nars are conducted and reported. Teaching
technol ogy enabl ed teachi ng,
Faculty nmeetings are held to discuss the
The academi c cal endar is prepared in advance Library
curriculumtransaction and reference for

New books are ordered according to the needs of the
part time counsellor was available for the student
di scussing curricular, cocurricular
Vel | ness Counsel ling Delivery of each course is planned session-wi se prior to

curricul um

Li brary resources, Canpus
Art and Aesthetics, Performng
Ment oring and Trai nee profile,
Personal ity devel opnent and Counselling

A tal ent search program was conducted to place the students in groups

Sessi ons were conducted on Wrnen’s
Nutrition, Puppetry in teaching,
sol i d waste managenent, and consuner
i nstructional

Activities

test pl anning,

di scussion cum |l ecture

and personal concerns. MA




t he commencenent of each term Efforts are nmade to include as many practica
| earni ng experiences such as class/group discussions, role plays, novie
screenings and their analysis, and assignnents. These are planned to help
students gain an understanding of theory and to develop the required skills for
counsel ling. A systematic plan for curriculumdelivery is made and fol | owed
during the course of each term A record of sessions is maintained.
Docunent ati on provides an opportunity to reflect on possible changes that could
be inplenmented in the next academ c year. Post G aduate Di ploma in Gui dance and
Counsel ling The curriculumis designed to famliarize students with the basic
concepts and process of counselling. Teaching is done through interactive
cl assroom sessi ons, using audi o visual material and worksheets. Assignnments are
given. Trainees work on cases based on the text. They practise the counselling
skills with their peer. ¢ C assroom sessions involve introspective exercises. e
The practical conmponent consists of 75 hours of practice counselling.
Supervi sed nonitoring of cases encountered in the internship is done by the
personal counsellor. ¢ Recorded sessions are presented to the nmentor and the
students’ skill and efficacy is assessed ¢ Students are trained to conduct
t hree wor kshops on nental health which are evaluated. ¢ Students are trained to
adm ni ster and assess psychol ogical tests and report the results. « Five
weekend wor kshops are conducted based on the four therapies. These are in the
formof intense growh group discussions and activities; role plays and
practice sessions with peers. ¢ Personal Counselling of students is done. The
first 10 hours focus on sorting out one’' s personal issues . The renaining 10
hours are utilised for internship case supervision.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NA Ni | Ni | Ni | Ni | Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
No Data Entered/ Not Applicable !!!

No file upl oaded.




1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

BEd F.Y.B. Ed. Education 100
BEd S.Y.B. Ed. Educati on 99
BEd FY & SY Education 199

PG Di pl oma CGui dance and Cousel |i ng 16
VA Wl | ness Counsel ling 4

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

B. Ed. Feedback from students: The active grievance redressal cell helps to
understand the students’ concerns and problens with respect to schedul es,

i nternship and | essons, anbi ence and | earning envt. On canmpus. The cl ass
representatives also act as a go between Faculty and students, students and
adm ni strative office. Feedback from Faculty: Practice | essons were supervised
by the Faculty nmenbers and observed by peers. Both peers and Faculty gave

val uabl e feedback which the students incorporated in their subsequent |essons.
Faculty nmenbers provide qualitative feedback as they supervise | essons of their
own subj ect pedagogies. At the end of each program Faculty feedback neetings
are conducted. Prograns such as Abolianchem Fest, internship and schedul es are
eval uated. The feedback obtained is kept in mnd while planning the cal endar
for the next academic year. The Faculty neetings are chaired by the principa
with all the Faculty nenbers. In this way the strengths and weakness are |isted
out and plans for the next academ c year are discussed. Feedback from al umi:
The alumi are invited to give sessions or tal ks. Feedback is taken orally from
the visiting alumi and when the Faculty visits the practice teaching and
internshi p schools. Feedback frominternship schools: Feedback and suggesti ons
are obtained fromthe internship schools and anal ysed and used to nake the
internship nore relevant for the next academ c year. Oral feedback is given by
the coordinating teacher who is in charge of the student teachers while they
are in school to the visiting supervisors. They also fill in a feedback form
pertaining to the performance of the student teachers and send it to the
Institute. The visiting supervisors also interact with the school headmasters
and obtain feedback about the student teachers. MA Wellness Counselling
Facilitators were evaluated orally on the basis of encouragenent of critical

t hi nki ng and student participation, use of teaching aids/gadgets, reference
material, teaching efficiency, anong other factors. Feedback regardi ng each

i ndi vi dual course was also collected verbally on the thenmes of the organization
of the course, clarity of objectives, opportunities to |earn through practica
activities, its relevance to professional requirenents and clarity in criteria
for student eval uation. Feedback received regarding Faculty perfornmance was




and progress i

as far

growth in thei

course nateri al

Counsel I i ng Feedback -

wi |

s done.

basis along with the Faculty nenbers.
course each student presents an integrated paper.
their journey through the course and how the course has hel ped themto achieve
and prof essi onal

r personal

Quarterly internal
The student shares his/ her
chal | enges faced and al so assesses hi s/ her scope for
give a feedback to the student on the areas where the student needs to work on
as the counselling skills are concerned. This is done on a one-to-one
I ntegrated Paper- At the end of the

used to inprove the performance at an individual
be taken into consideration while drafting changes

required in the syllabus and curriculum Post G aduate Diplonma in Guidance and
eval uati on of each student’s growth
experience in the course,

life.

| evel . Feedback r

i mprovenent.

egar di ng

t he
The nentors

The students give a report of

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEd Educati on 100 Nill 100
PG Di pl oma Gui dance and 30 30 15
Counsel I'i ng
VA Vel | ness 40 17 13
Counsel I'i ng
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 199 31 15 4 Nil |

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
19 19 13 7 2 9

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring occurs when a role model, or mentor offers support to another person. A mentor has knowledge and
experience in an area and shares it with the person being mentored. Mentoring is Voluntary i.e. both the mentor
and mentee must want to learn and grow from the experience, Mentee Driven i.e. the mentee must take
responsibility for pro-active self-development (ask for guidance, expertise and wisdom), Goal-Oriented i.e. the
mentee must identify goals and priorities for mentoring, and Developmental i.e. mentoring is about enhancing




talent, developing human resources, and adding value. Nirmala Institute of Education has a well-structured
system for student mentoring and support. The Mentoring System in the Institute involves the Faculty,
counsellors, parents and peers. A pre-mentoring questionnaire or the Trainee Profile titled ‘Who Am 1?’ is
handed over to the students. The students are asked to answer the questions in the questionnaire. These
guestionnaires are then handed over to the Faculty members who are responsible for the mentoring of the
concerned students. The answers given in the questionnaire by the trainees, provides mentors with relevant
background information about the students who are assigned to them for mentoring in the course of that
academic year. The present system of Mentoring was first implemented in the Institute during the academic year
2008-2009 with an objective to reach out to students, both at the academic level as well as at the personal level.
The Institute periodically conducts sessions, workshops and seminars on personality development, self-
confidence, soft skills, social skills, stress management, anger management, coping mechanisms, public
speaking, resilience, emotional health and well-being, personal hygiene, emotional hygiene, SWOT Analysis and
so on. These are conducted to empower the students and help them to achieve their highest potential and
perform to the best of their abilities. Each Faculty member is allotted a small group of mentees. They regularly
oversee and coordinate student mentoring sessions, behavioural monitoring, availability of sufficient learning
resources, marks obtained in Continuous Internal Assessment, attendance, discipline, grievances, learning
difficulties, scholarships, concessions, etc. Besides their fortnightly sessions with their respective mentors, the
students are free to approach their mentors as and when they desire to do so. The Institute also has a centre for
counselling - ‘Atmashodha’ which the students and their families can approach for support and counselling. The
students can also approach the college counsellor for any additional counselling. Besides the regular mentoring
sessions with the mentors, many students have also benefitted from the ‘Atmashodha’ Counselling Centre ever
since it was started. The main aim of initiating the Mentoring System was to express our unconditional positive
regard for each individual learner. Constant efforts are made by the Faculty to encourage and motivate their
mentees to excel and achieve their highest potential. The Institute takes a keen interest in ensuring availability of
the Faculty for the students in their times of need. The rapport between the students and the members of the
Faculty has been instrumental in making the Mentoring Programme a success at Nirmala Institute of Education
in Goa.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

230 19 1:12

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

20

19

1

3

4

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized

international level bodies
2019 Sangeeta R Kadam Assi st ant Dr. A P.J. Kalam
Pr of essor Lifetine
Achi evenent
Nati onal Award
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination




BEd NiTl 2018- 2019 10/ 05/ 2019 12/ 06/ 2019

PG Di pl oma CGui dance and 2018- 2019 02/ 05/ 2019 02/ 07/ 2019
Counsel I'i ng
VA Vel | ness 2018- 2019 16/ 03/ 2019 20/ 05/ 2019

Counsel I'i ng

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Nirmala I nstitute of Education endeavours neticulously to keep abreast with the
changing trends and reforns in the evaluator procedures followed all across the
globe. The Institute tirelessly works towards establishing assessment and
feedback systens that are at par with global standards with a view to enpower
our diverse student population. Refornms initiated in Continuous Interna
Evaluation (CIE) have in themin-built indicators of reflective practice,
critical analysis, and creative dinensions. Internal evaluation of students is
carried out throughout the course of an academic year in a variety of ways. The
reforms which were initiated have been |isted bel ow conprehensively: Case
Studies, Witing Academ c Papers, Bulletin-Board D splays, Concept/ Mnd Maps,
E- Tutorial s/ Content/ Modul es, Renedial Teaching, Action Research Projects,
Projects, Witten Assignnents, Jigsaw, Discussions, Kahoot Quizzes, Debates,
Rol e- Pl ays, Street Plays, Designing Mdels, Designing Instructional Mterials
and Resources, Power-Point Presentations, Experinents, Besides the
af orenmenti oned assessnment tools and techni ques, the students have to undertake
the follow ng: Internship Programme: Internship provides a rich and
conprehensi ve experience to students. It gives theman opportunity to
experience school settings fromthe admnistrative and teaching perspective. It
gives the students a first-hand experience of the actual teaching |earning
envi ronnment and the chall enges therein. It trains themto enhance their skills.
It also helps themto gain valuable insights into the working of the various
institutes in the State. Presenting stipulated | essons in their respective
pedagogi es, Conducting substitution activities, exercises and tasks, Conducting
school assenblies, Conducting various input sessions on socially rel evant
topics, Designing and conducting tests, Exanmination / invigilation duties,
Conducting co- curricular activities, Assisting during Sports / Annual Day
rehearsal s Practice Teachi ng Phases: Practice teaching | essons are devel oped /
desi gned by involving the school teachers. The practice teaching tine-tables
are prepared by the Faculty with concurrence of the school principals or
supervi sors. The topics are given by the subject teachers. Faculty and senior
teachers observe the | essons and provide feedback for further inprovenment. M
A. in Wellness Counselling A student’s reflection on the experiential |earning
is assessed through field /internship reports, research-oriented di scussions
and presentations. The students take greater control of their own |earning by
participating in the planning and inplenentation of projects. It provides
students with an opportunity to gain professional val ues, know edge, and
skills. Students al so gain a deeper understanding of the neaning of civic
responsibility and prepare thensel ves for serving the community. Students are
encouraged to be accountable and take responsibility for their learning in
nmyriad ways: G oup discussions, Peer |earning circles, Case-study nethod, Soft
/ Life skill devel opment, Learning/ testing through ganes, Do-It-Yourself
Tasks/ Exercises ( as assessnent tools), Reflective Journal, Inter-disciplinary
| earni ng, Probl em sol vi ng nmet hodol ogy, Project-based | earning, Paper
Present ati ons, Seminars, Sinulations, Cooperative Learning, Mpvie Screening and
Anal ysi s/ Discussions Diplonma in Post Gaduate Gui dance and Counsel ling
Experiential Learning and Problem Sol ving are used for devel opi ng the process
skills of the students through a variety of assessnent tools and techni ques:
Rol e Pl ays, Surveys, Field Visits, Brain Storm ng Sessions, Sinmnulations,




Journal Witing, Sem nars, E- Mdul es, Topic-Based Assignnents, Case Studies,
Projects, Paper Presentations, 5-over-night workshops

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Academ c Cal endar gives an overall picture of the activities for the entire
academ c year. The coll ege considers the acadenic cal endar as an integral part
of the functioning of the Institute. It is planned in accordance with the nornms
of Goa University. It is planned in advance before the year begins by the
Faculty involved in various conmttees |ike the schedule commttee, co-
curricular activities commttee, nmenbers of the | QAC under the guidance of the
Principal. The dates of the external exam nations are intimted by the CGoa
University to the affiliated colleges. Al directions regarding the conduct of
exam nations are comuni cated to the Faculty through group e-nmail and coll ege
noti ce-boards. The directives of the University pertaining to all academc
matters are periodically discussed by the Principal at staff neetings. The
Acadeni ¢ Cal endar ensures students’ Right to Information of the progranmes and
activities of the Institute. It also provides the Faculty with easy reference
for planning acadenic activities, internships, practice teaching, and
mentoring, input sessions by experts in various fields, sports events, intra
mural activities, field visits, community work, enrichment sessions, annual
fests and other co-curricular activities. Thus, aligning curriculumwth the
nati onal educational goals and objectives. The Acadeni c Cal endar ensures that
the Institute periodically conducts sessions, workshops and sem nars on
personal ity devel opnment, self-confidence, soft skills, social skills, stress
managenent, anger nmanagement, copi ng nechani sns, public speaking, resilience,
enotional health and wel |l -being, personal hygi ene, enotional hygi ene, SWOT
Anal ysis and so on. These are conducted to enpower the students and hel p them
to achi eve their highest possible potential. The Academ c Calendar is a too
which helps the Institute to keep a track of all the activities chal ked out for
a particular year and yet keep a scope for a little flexibility in the
practical functioning of the Institute. The Academ c Cal endar provides the
students an overvi ew of what to expect and accordingly prepare for those
activities. The Acadeni c Cal endar conprehensively presents a clear picture to
all the stakehol ders about the academic as well as co-curricular fabric of the
Institute in entirety working towards nmaking the course nore holistic and
| earner centric. The whole focus of the Institute is to uphold human dignity
and to inbibe in our teacher trainees the values, work ethics and integrity
suitable to the noble profession of teaching. Realising our responsibility
towards the entire Cosnps, Nirmala Institute of Education has al ways reserved a
special place in its Academ c Cal endar for various Green Initiatives which are
diligently carried out by the Faculty and the students during the course of
each and every acadenmic year. Nirmala Institute of Education is a prenmiere
Institute in the field of teacher education in the State of Goa and can proudly
state that it has been adhering to the Acadeni ¢ Cal endar every year since its
i nception so as to serve the State of Goa with commitnent, dedication and
di ligence. Qur Academic Calendar is a beacon that guides us towards the
completion of all the activities that we plan to acconplish during the course
of the year.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. nirnalainstitute.org/programre-out cones-bed

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage




Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Nill VA V&l | ness 4 100
Counsel I'i ng
Nill PG Di pl oma Gui dance 15 100
and
Counsel i ng
Nill BEd Educati on 98 100
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://ww. nirnal ainstitute.org/sss-2018-19

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

‘ Copyrights and
Trademar ks as
Intell ectual Property
Rights’ By Dr. Saba Da
Silva, Principal of G R
Kare Col | ege of Law,
Mar gao

G R Kare Coll ege of Law,
Mar gao

27/ 08/ 2018

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards




State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Educati on 1 Nill
I nt er nati onal Educati on 5 5.75
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Educati on 25

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 12 15 61 Nill
nar s/ Wor kshops
Present ed 9 8 Nill Ni Il
paper s
Resour ce Nill 9 17 43
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year




Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Community — Visit
to A d Age Hones on
18th March 2019

activities activities
Abol i anchem Fest - Depart ment of Art 12 198
9th Feb 2019 and Cuture-
Gover nnent of Goa
Wrk Wth A d Age Hones 11 198

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Preventi on of Mukt a I nteractive 14 100
Chi | d- Sexual Foundat i on Sessi on
abuse
Di gital DDLI Tal k 14 100
Learni ng and Recor di ng
Initiative St udi o- Coa
Uni versity
150th Birth Depart nment of Visit to DDLI 14 100
Anni versary of School a and Recor di ng
Mahat ma Gandhi [Literacy, MHRD, Studio - Goa
CGovt. of India Uni versity
Sessi on on Bot ani cal Street play 14 100
Pl ant s Soci ety of Goa Conpetition
Nat ur e Prakriti Prakriti 14 100
Pr ot ecti on and Sur aksha Sur aksha
Soci al Health Organi sation
- Kanyakumar i
Thal assem a;: Goa Medi cal Orientation 14 100
Awar eness i s Col | ege.
t he Key’
Gar bage Vrecycl e Orientation 14 100
Managenent
Tal k on Centre for Tal k 14 100
wonens issue |Wnens Studi es-
CGoa University
View File




3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
Iresearch lab
with contact
details

I nternship I nternship School s of 02/ 07/ 2018 27/ 10/ 2018 99
Pr ogr ame North and
Sout h Goa

I nt ernship I nt ernship School s of 29/ 11/ 2018 09/ 01/ 2019 100
Pr ogr ame Nort h and
Sout h Goa

I nt ernship Vel | ness School s, Nill Nill 4
Counsel i ng Col | eges,
| ndustries
and
Hospital s

I nt ernship Per sonal Hospi t al s, Nl Nil I 16
Counsel I'i ng ad Age
Hones,
School s,
Chur ches and
O phanages

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

8500000 8175468

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added




Sem nar halls with ICT facilities Exi sting
Classroonms with W-Fi OR LAN Exi sting
Classroons with LCD facilities Exi sting

Semi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canmpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL (B. Ed.) Partially 2.0 2011
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
14274 310773 265 68931 14539 379704
Ref er ence
Books
e- Books 1 Nill Nill Ni Il 1 Nill
e- 1 Nill Nill Ni |l 1 Ni |l
Journal s
CD & 54 Nill Nill Ni Il 54 Nill
Vi deo
Li brary 1 Nill Nill Nill 1 Ni |l
Aut omat i on
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

Dr. Russell Course — 510 SWAYAM (NI OGS) 11/ 08/ 2018
D Souza Learning Sci ence at
Upper Primary Level
Nunber of e-Modul es
- 04
View File

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Total Co
mputers

Type

Computer
Lab

Internet | Browsing

centers

Computer | Office [Departme | Available | Others
Centers nts Bandwidt
h (MBPS/

GBPS)




Exi stin 34 20 0 0 0 12 5 0 0
g

Added 0 5 0 0 0 0 0 8 0

Tot al 34 25 0 0 0 12 5 8 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

8 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
100000 99345 8500000 8375101

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Qur vision is to devel op Student Teachers of strength, confidence,
positivity, and justice, in inparting an equitable world for all. Through our
focus on positive psychol ogy we endeavor to hel p our students discover their
own strengths and how to tackle these to find a greater sense of engagenent,
fl ow and neaning, so as to enhance their |earning and their experiences both

wi thin and beyond the classroom W encourage our Student Teachers to see
strengths in each other, and teach them how to encourage good rel ati onshi ps. W
al so work to hel p our students establish hel pful thinking patterns and devel op
a positive self-concept. W seek to pronpbte strength of character through
cultivating adaptability, the capacity to persevere in the face of challenge
and devel oping tenacity in pursuing their goals. It is essential in devel oping
their critical literacy skills, their creativity, and ability to i nnovate and
work col | aboratively is an inportant elenent of this. Book bank —Nirnal a
Institute of Education Library initiated the book bank facility in the year
2016-17 and continued to grow . Books are issued to all students on first cone
first serve basis. Books are issued for a period of one year till the exans
. Books |i ke Psychol ogy. Foundation of Education, Hi story, Science, Mthematics,
Konkani and Hindi are there for the students. Library facilities-The library is
wel | equi pped with reference books, journals and periodicals. The scope of the
collection reflects the comitment to advanced study in education and its
various di nmensions. The students are provided the question papers of previous
years in the website and al so hard copies are nmaintained in the library. The
library has got the menbership with I NFLIBNET to access NLI ST resources . The
Li brary organi zes orientation programevery year for the new batch. Students
when facing difficulty approach the library staff for assistance. There is a
phot ocopy machine installed in the Iibrary for the Faculty and staff . Computer
Lab- The Col |l ege has a wel | -equi pped Conput er Laboratory. The students are
notivated to conceptualize and develop ICT related instructional material for
the enrichnent of their teaching. Canteen-The college is providing canteen
facility to the students as well as teaching and non-teaching staff of the
coll ege Sports:-. A sports conmttee is constituted every year, consisting of




students as wel |
t enni koi t

any ot her
st udent

chess,

athletics and cricket.
education won the runner up for VLASTOS. Carom board, Badm nton,
sports equi pnent

badni nt on,
Nirmala I nstitute of

as Faculty. During the session 2018-19 college participated in
various inter collegiate events |ike country,
handbook, basketball

tabl e tennis,

Footbal |, or

is issued to the students by depositing their

| D whenever they got free tine in their schedul e.

https://www.nirmalainstitute.org/facilities

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Teresa 2 1000
frominstitution Kal at hi veeti |
Acconpl i shnent
Awar d
Fi nanci al Support
from Ot her Sources
a) Nati onal Nill Nill Nill
b) I nternati onal Nill Nill Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Renedi al coachi ng 11/ 06/ 2018 16 B. Ed. Facul ty
Life skills 12/ 07/ 2018 99 Ms. Sul axa Gawas
G oup 18/ 06/ 2018 199 Ms. Sul axa Gawas
Counsel l'i ng(col | ege
counsel | or)
Arts and Aestheti 11/07/ 2018 199 M s. Anagha
cs(Performng Arts Deshpande,
and Visual Arts), M . Raynond Pereira
Heal t h and 11/ 07/ 2018 199 M.difton
Physi cal Educati on Fer nandes
Per sonal 18/ 06/ 2018 62 Ms. Sul axa Gawas
Counsel l'i ng(col | ege
counsel | or)
Conmmuni cat i on 28/ 06/ 2018 100 Ms. Eutenmi a
Skills Fernandes Ms.M1lie
Pereira
Ment ori ng 11/ 06/ 2018 199 B. Ed. Faculty
Medi a Literacy 11/ 12/ 2018 99 M. Subodh
Hal dankar
Peace Educati on 12/ 06/ 2018 99 Ms. Sharnila
Ker kar

No file upl oaded.




5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the
scheme

Number of
benefited
students for
competitive
examination

Number of Number of Number of
benefited students who [studentsp placed
students by have passedin
career the comp. exam
counseling
activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
2 2 2
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 1 B. Ed. Educat i on Shri . Post
Vai shnav graduati on
Vi dyapeeth V
i shwavi dyal a
y
2018 1 B. Ed. Educat i on Mangal or e Post
Uni versity graduati on
2018 1 B. Ed. Educati on Savi tri bai Post
Phul e graduati on
Uni versity
2018 1 B. Ed. Educati on Shi vaj i Post
Uni versity graduati on
2018 1 B. Ed. Educat i on CGoa Post
Uni versity grauati on

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying




NET 1
SET 1
No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Leadershi p Canp I nstitutional 76
Tr ek Institutional 73
Intra-mural (fun M nor Institutional 100

ganes)
Inter Collegiate Futsal State 160
Cultural Activities Institutional 199
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 Ni Il Ni Il Ni Il Ni Il Ni |l Nill
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Student Council begins to function after the elections are conducted in the
Institute. Election dates are notified by Directorate of Students Wl fare and
Cultural affairs, Goa university. Every student of the college has the right to
vote and choose their representatives to represent the entire student body at
the university level by choosing the University C ass Representative and the
University Faculty Representative. The UCR/UFR is sel ected by students at the
begi nni ng of the academ c year by conducting the elections as notified by the
University followi ng the nonencl ature prescribed by the aforenentioned
uni versity. The student candi dates aged 25 and bel ow are nom nated by the
entire batch of students belonging to the respective batch or post of UCR
Subsequently, the shortlisted candidates file their nomnation forns providing
rel evant information. Election takes place as per the dates schedul ed by the
University. The election is conducted with due fairness and integrity. From
those selected as UCR s proceed to contest for the position of UFR The UFR
hol ds hi s/ her post for two consecutive years. Responsibilities of the Student
Counci | - The student council plan and organi se the inaugural function and al so
the Holy Eucharist to welconme the F. Y. B. Ed teacher trainees and inplore the
bl essings of the Alm ghty on the entire Institute. They act as a |iaison
bet ween the student body and the Faculty, Principal and Managenent. The counci
represent the students by conmmunicating the problens of student body to the
concerned authorities. They provide ideas and suggestions in organising the
academ c and co-curricular activities in the college. Every year the Teacher’s
Day cel ebration is planned and organi zed by the el ected nenbers i ndependently
by involving the entire student group. The council also conduct the intra nural
games for enhancing their fitness and fostering overall well- being for the
entire batch of students under the guidance provided by the Coll ege Director of
Physi cal Education. The students held the responsibility by volunteering for




the Intercollegiate Futsal event Vliastos. As a part of the Valedictory function
of the International Conference held at the Institute, the students took the
responsibility to present a cultural programme to showcase the traditions and
cultural heritage of Goa to the esteenmed guests and participants. The student
council also contributed by conducting a variety of hands —on activities for
children, thereby adding colour to the day and neking it a grand success on the
second edition of the state |level event NOMOZO 2.0 organi zed by Porvorim Ri sing
and M. Rohan Khaunte, M.A of Porvorim Founders’ day was celebrated with a
meani ngful prayer service followed by an enthralling operetta based on the
lives of the Founders titled, ' THE QUEST through the collaboration of the
council. The council assisted the Faculty to conduct a variety of activities
t hrough special participation groups. They hel ped in organi zi ng severa
wor kshops in different categories in preparations for the annual Goa Day event
“ Abol i anchem Fest’. The council represents the adm nistrative commttee of the
Institution. They also plan and organi ze the farewel|l programe for the S. Y.
teacher trainees.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

No Data Entered/ Not Applicable !!!

5.4.3 — Alumni contribution during the year (in Rupees) :

No Data Entered/ Not Applicable !!

5.4.4 — Meetings/activities organized by Alumni Association :

The Institute does not have a registered Alumi Associ ation. However, the
alumi help the Institute in various ways. Faculty nmenbers are in touch with
several ex-students. Al the activities of college are sent to themvia social
medi a and phone calls. The Institute organi zes the workshops for in-service
teachers to enhance their skills and upgrade their know edge with recent trends
in Education. The ex-students of Nirmala Institute of Education, who are in
service attend these workshops taken by the Faculty of Nirmala Institute of
Education. Invitations for Abolianchem Fest were sent to them They al so
visited the college for it and few of them perforned voluntarily. On 26th Apri
2019, an alumus fromthe first batch of MA WIlIlness Counselling, spoke to
the current students of the course about her experiences in the field of
counsel ling. Denpbnstration | essons: Two ex-students contributed by giving deno
| essons in the Methodol ogy of Teaching H ndi. Alumi al so provides nentoring
support to the student trainees of Nirmala Institute of Education during their
internship in the Institution wherever they are enpl oyed.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

I nstitutional Managenent and Leadership: The Managenent of Nirmala Institute of
Education, through the Principal has always advocated a participatory approach
to govern the Institute. The Faculty nenbers planned for the year’s activities
and al so transacted the curriculum They were constantly notivated to try out
new i deas and practices in their academ c and co-curricular activities as well
as to attend professional devel opnment courses and programmes. The Faculty are




i nvol ved in planning the whole year’s schedule in April itself along with the
Principal. New trainees are inducted into the course programe through
orientations given by various Faculty nenbers. Various Conmittees were fornmed
to conduct the cultural, social and academ c programes. To benefit the in-
servi ce school teachers, the Faculty nmenbers plan and conduct workshops on
rel evant topics. The office keeps the records of participant feedback of al
t he workshops which hel ps the Faculty for further planning. The Faculty nenbers
handl e each of their responsibilities efficiently with mnimal interference
fromthe principal and managenent. Partici patory Form of Governance The
participatory form of governance is known to be highly effective form of
functioning. Faculty coordi nators independently planned for State | evel and
Nati onal |evel conferences and State | evel workshops for which they tried to
get funding from governnment bodies. They were ably assisted by teacher
trainees. Certain major events |ike the ‘ Abolianchem Fest’, which are a
cel ebration of Goan culture and ethos are planned and executed by the Faculty
and teacher trainees under the supervision of the principal. The objectives of
the festival and the other events are to docunent, generate know edge about our
envi ronnment and soci o-cultural resources, as well as to share know edge for
sustainable living for the present and the future generations. This year the
theme was ‘' The coconut tree’. The various stalls included: art and decoration
wi th special enphasis on the coconut, food stall, nedicinal and ornanent al
plants stall, traditional ganes stall, and the photo-booth. Al events were
pl anned and executed by the Faculty and trai nees independently of the
Managenent. The Faculty al so arranged several workshops to train the teacher
trainees for the programmes. The Faculty schedul ed various Cel ebrati on days
such as I ndependence Day, Ganesh Chaturthi and others to understand socio-
cultural responsibility and Subject Days to enhance the academ ¢ under st andi ng
of all disciplines which are a joint venture of the Faculty and teacher
trai nees. The teacher trainees of each pedagogy, plan and present off-stage and
on-stage prograns on their day, under the guidance of their respective Method
Masters. These cel ebrations include backdrops, conpetitions, exhibitions,
bul l etin board displays, photo booths, PowerPoint presentations, fashion shows,
qui zzes, dances, skits and songs. These cel ebrations hel p the teacher trainees
use their talents and develop their creative abilities putting the theory of
Multiple Intelligences into actual practice. These events have been a great
success and the excellent teamwork and col | aborati on between Staff and teacher
trainees is nore than evident. The Faculty, adm nistrative staff, teacher
trainees along with the nultitasking and support staff have shoul dered i mense
responsibilities in a remarkabl e manner with mini num gui dance fromthe
Managenent .

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent The curriculumis devel oped and
reviewed by the Board of Studies for
Education but at the Institutiona
level a variety of different activities
are organi sed during the year to
enhance the curriculum darity about
course papers is given through
Orientations at the very begi nni ng.
Students are encouraged to attend
Sem nars and conferences conducted by




the Institute. Trainee profile format
was designed to collect student data to
know their talents, strengths and
weaknesses and consequently assign
trainees to different co-curricular
activities. Resource persons including
Alumi were invited to give sessions on
various topics to enrich the
curriculum Faculty conducts workshops
for In-service school teachers.

Teachi ng and Learni ng

Curriculumtransaction is done
t hrough | ecture cum di scussi ons,
denmonst rati ons, Power Poi nt
presentations and various ot her
i nnovati ve methods of teaching. Through
creative assignnents and projects,
trai nees construct content nmind maps,
graphi c organi sers, crossword puzzles
and content related riddles, create
vi deos related to Goan culture. Besides
traditional |essons trainees are
notivated to try innovative nethods in
teachi ng such as, cooperative | earning
col | aborative teachi ng, technol ogy
enabl ed | essons. They prepare a variety
of instructional materials, record and
use videos to enhance their technol ogy
enabl ed | essons, use different art
forns |like theatre, visual art and
songs for teaching. They organi se and
participate in intranural
games. Trai nees were al so asked to
create kitchen gardens in their
internship schools as part of their
project to help themgrow in
envi ronment al consci ousness and also to
inspire the trainees, the teachers and
students in the schools to replicate
this at hone to grow healthy and eat
heal t hy.

Exam nati on and Eval uati on

The Institute follows the affiliating
uni versity pattern of exam nation and
eval uation. The Faculty nenbers are
free to try innovative techni ques of
Assessnent and Eval uation. For
assessing different types of |essons
such as traditional |essons,
col | aborative | essons, technol ogy
enabl ed | essons, the Faculty nenbers
have devel oped detailed criteria for
eval uati on of the various components in
their own subject pedagogi es. The
trainees are given oral and witten
feedback i nredi ately after their |esson
presentations. The peer participants
al so give val uabl e feedback about the
various | essons they observe. This




serves to encourage the trainees to
build their self - confidence and
i nprove their performance.

Research and Devel opnent

Every year trainees engage in Action
Research projects. Initially trainees
focus on sel f-inprovenent in teaching

For exanple, a trainee who had poor

expl aining skill had to make a
conscious effort to inprove upon it and
show t he progress through a well -
researched and documented report. This
is followed by action research on
renedi al teaching in their subject
pedagogi es. The Faculty were required
to wite quality thematic/research
articles in reputed journals so also to
present papers in various national and
i nternational conferences. Faculty was
encouraged to provi de gui dance for
students of MA in Education and PG
D pl oma i n Gui dance and Counsel | ing.

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

The |library ensures optinma
utilization of books and other reading
material. Library subscribes to NLIST

servi ces of | NFLIBNET accessible to al
Faculty and students 24 x 7 using
i ndi vi dual |ogin and passwords.
Orientations are conducted for students
at the beginning of the academ c year
regarding |library books and e-
resources. The students avail of
computer termnals installed in the
library. Bar coding enables better
processing of the library function. The
campus is W-Fi enabled. The coll ege
has | CT enabl ed cl assroons with W-Fi
facilities, conputer |aboratories and
wel | - equi pped semnar hall. The IT
| aboratory is well equipped with
computers with | atest configurations.
Clean sanitary facilities are avail abl e
i ncludi ng neeting the needs of
Physi cal Iy chal |l enged i ndi vi dual s.
Large size wi ndows and open corridors
ensure anple natural lighting and good
cross ventilation on canpus.

Human Resour ce Managenent

Human resour ce nmanagenent is done by

t he Managenent, Principal and
hdm ni strative office. There is an open-

door policy for the Faculty,

Admi ni strative Support Staff and
Students to share their views as well
as grievances if the need arises. As an

affiliated Institute the rules and
regul ati ons of Goa University and the

Directorate of Hi gher Education are
applicable to the Institute including




appoi ntments to the various posts. The
Managenent takes personal interest in
the col |l ege devel opnental activities
and is a part of different college
nmeeti ngs such as career advancenent,
appoi ntrent of new staff and | QAC

I ndustry Interaction / Collaboration

The Institute being a Teacher
Education Institute mai ntains good
rel ati onships with the schools chosen
for conducting practice teaching and
internship as well as the University
and the Directorate of Hi gher
Education. This serves an inportant
pur pose as the Schools are also the
prospective enployers of the trainees
who graduate. A few Managenents of
Institutions do cone for canpus
pl acement purposes. The Institute
actively conplies with the Affiliating
Uni versity and the Directorate of
H gher Education for all academ c,
adm ni strative and curricular matters.
Each year the Institute al so
col | aborates with various departnents
like the Traffic Cell of Goa, The Dept.
of Civil Supplies and Consuner Affairs.

Adm ssion of Students

The admission to the B.Ed. is a
central i sed procedure conducted by the
Directorate of Hi gher Education in
col l aboration with Goa University and
the three B.Ed. Colleges in Goa. The
students are selected according to a
common entrance test conducted by the
Goa University. Student Counselling is
conducted in the presence of the three
Principals and student get their choice
of college according to nerit and
reservation categories. Students to MA
Wl | ness Counsel ling and PG Di pl ona
Courses are required to answer an
entrance test and are sel ected
according to nerit. Reservations in the
various categories such as OBC, SC, ST,
M norities and others are considered at
the tinme of application for adm ssion
and counsel li ng process.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni strati on

Reports of activities held during the
year are sent to the reports conmittee
by email. Mnutes of the Faculty
nmeetings and | QAC neetings are sent to
the College by Email. Faculty details
are upl oaded on the website. Circulars
fromthe Directorate of Hi gher
Education and Goa University along with




ur gent
Emai |
subm tted. Adm ssion: -
online portal

Uni versity,

letters are comruni cated vi a
NCTE PAR was successfully

DHE Adni ssi on

Webl i nks to Goa
NCTE, UGC and NAAC are on

the Institutional Website.

Fi nance and Accounts

Tally ERP 9 is used to handle
accounting procedures by the
Account ant .

St udent Admi ssion and Support

ei t her

staff.
by eni |
any doubts.

Admi ssi on: -
Webl i nks to CGoa
NCTE, UGC and NAAC are on

the Institutional

The students nmade a what sapp group
where in the CR would forward the
nessages sent by Faculty and the adnin

The Faculty were contacted
or whatsapp to clarify
The students have to
regi ster online on the Anti-Ragging
Website and a copy of the sane is
submtted to the office
details are updated on the Al SHE portal
as and when requested for.
Institutional

St udent s

The

Website contains all
information relating to the courses,
adm ni stration.
Adnmi ssi on online portal
Uni versi ty,

to
DHE

Websi te.

Exam nati on

The | nternal
students are sent via enil
a hard copy to the University for
facilitating easy entry for the data

operators.

Mar ks obtai ned by the

along with

6.3 — Faculty E

mpowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2018

M's Suvar na
Gauns

Quality
Educati on
t hr ough
Academ ¢ and
adm ni strative
audi t

Nill

750

2018

M diffton
Fer nandes

Ef fective
managenent of
i nter
col | egi ate
sports
t our nanent

Ni Il

500

2018

M's Anagha
Deshpande

Personal ity
devel opnent
t hrough theatre
Art

Nill

600




2018

Dr

.Delia
Ant ao

Nat i ona
Conf erence on
Changi ng
Landscape of
H gher
Education in
I ndia and
| mpendi ng
Chal | enges.

Nill

4000

2019

M . Raynond
Pereira

Wor kshop on
Phot ogr aphy

Ni Il

500

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching

staff

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

FDP- Dr.
Pati |

13

27/ 04/ 2019

Nill

FDP-

Dr. Saba

13

27/ 08/ 2018

Nill

FDP - Stat
Level Workshop-
Data Anal ysi s
and Statistical
Techni ques
using ‘R

15/ 03/ 2019

20/ 03/ 2019

Short Term

Programme on
Gender, Work
and
Devel opnent .

Course Training

06/ 05/ 2019

10/ 05/ 2019

VHRD —-UGC
Orientation
Cour se

13/ 11/ 2018

10/ 12/ 2018

28

VHRD —UGC
Orientation
Cour se

02/ 01/ 2019

29/ 01/ 2019

27

UGC Refresher

03/07/ 2018

23/ 07/ 2018

21




Cour se | |

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

No Data Entered/ Not Applicable !!!

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

NIl Nill 5

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Internal and External Audits conducted by Nirmala Institute of Education
(NIE) includes: A) Internal Audit The managenent of N E has appoi nted an
i nternal auditor who conducts audits sem -annually. The audit is not only
restricted to major expenditures incurred during the period but also with
regards to checking whether the internal financial controls laid are being duly
followed. B) External Audit The External Audit of NIE is conducted by a
Chartered Accountancy Firm In addition to the same, Governnment Audit is also
conducted with respect to the Salary and Non-Salary Grants received fromthe
Gover nnent .

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.4.3 — Total corpus fund generated

No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill No Nill
Admi ni strative No Nill No Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

No Data Entered/ Not Applicable !!!

6.5.3 — Development programmes for support staff (at least three)

No Data Entered/ Not Applicable !!!

6.5.4 — Post Accreditation initiative(s) (mention at least three)

No Data Entered/ Not Applicable !!!

6.5.5 — Internal Quality Assurance System Details




a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

&

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

State
Level
Wor kshop on
Quality
Research and
Publ i cati on
in Socia
sci ences:
| ssues and
| nnovati ons

27/ 04/ 2019

27/ 04/ 2019

Nill

17

2018

| nportance
of
Intellectual
Property Law
i n Todays
Wrl d

27/ 08/ 2018

27/ 08/ 2018

Nill

14

2018

I n-Service
wor kshops to
school
teachers(16
Wbkshops
t hrought the
year

02/ 07/ 2018

Nill

Nill

1350

2018

Cont ent
Devel opnent
Initiative

(a step
t owar ds
SWAYAM and
NRCER t he
Onl i ne NCERT
CER Portal)

Ni |l

Nl

Nill

16

2018

The I nter
di sciplinary
i nternationa
| conference

16/ 08/ 2018

16/ 08/ 2018

Nill

160

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the

Period from

Period To

Number of Participants




programme

Female Male

Tal k on 15/ 06/ 2018 Nl 83 4
wonen’'s i ssues

CGender 27/ 02/ 2019 Nl 92 4
sensitization

day

| NTERNATI ONAL 14/ 03/ 2019 Nl 181 8

WOVEN S DAY

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1. The Institute focused on nmaki ng Canpus G een indoors by placing potted
plants at strategic |ocations and outdoors by naintaining green cover. 2. Rain
Wat er harvesting plant was installed at the canpus to harvest roof rainwater.
3. The Ceodesic Done which is a hem spherical netal structure (Lattice Shell)
was built for the purpose of planting vegetables |like tomatoes, |ettuce... on

the ground as well as allow vegetabl es creepers |ike gourds. The frane al so
supported potted plants suspended fromthe overhead netal franes.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Ni |
Ranp/ Rai | s Yes Nill
Rest Roons Yes Nill
Scri bes for exam nation Yes Nill

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 Nill 18/ 03/ 2 1 Visit Distrib 13
019 to old ution of
age hones |biscuits,
soaps,
and ot her
f ood
itemns,
cl eani ng
t he house
conpound
(washi ng,
dusti ng,
weedi ng
etc.)
cutting
of nails
of




el derly
etc.

2019 1 Nl 13/ 01/ 2 1 Nonozo St af f 110
019 and
students
t ook part
in the
‘ Nonpzo’
A program
conduct ed
by NGO
porvorim
rising,

t he
students
organi zed
various a
ctivities

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

No Data Entered/ Not Applicable !!!

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Rol e of Educators 12/ 06/ 2018 Ni | 92
under RTE (2009)
Peace and Human 30/ 01/ 2019 Ni | 90
Ri ghts Day
A talk on Nature 30/ 08/ 2018 Ni | 96

Pr ot ecti on and
Soci al Health

Street Play 05/ 10/ 2018 Ni | 100
conpetition on The
Seven Principl es of

Gandhi

A Tal k on 11/01/ 2019 Ni | 189
PREVENTI ON OF CHI LD
SEXUAL ABUSE

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Swachh Bharat Abhiyan day.

Dry Waste Especially dry leaves etc. conposting is done at the Institute the
sanme conpost is used to fertilize the various plants in the canpus. The
Institute has banned the use of chenmical fertilizers on the canpus.

Sol ar Cooking: On 27th January 2019 a talk was given by Dr. Phatak on the use
and functioning of a Solar Cooker. The Trai nees were given a privilege of
buying a sol ar cooker at a nom nal cost of Rs. 700/- instead of Rs. 3, 400/-

which is the market price.

Installation Rain water harvesting plant.




A session on zero waste nanagenent was conducted on 23rd January 2019

Filmscreening ‘M dway by Chris Jordan.

The Geodesi c Done which is a hem spherical netal structure (Lattice Shell) was
built for the purpose of planting vegetables |ike tomatoes, lettuce.... on the
ground as well as allow vegetabl es creepers |ike gourdes. The franme al so
supported potted plants suspended fromthe overhead netal franes.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Title of the practice - COLLABORATI VE TEACHI NG The context that required the
initiation of the practice. The trainees were needed to give twenty |lessons in
the internship schools for their conpletion of forty |lessons prescribed by the
NCTE. Many teachers in schools were very unhappy about sharing so many of their
class periods. Also, the Faculty were |l ooking for ways in which the quality of
| essons could be inproved and to help the weaker trainees to devel op self-
confidence and inprove in |lesson planning and execution. Collaborative teaching
was introduced mainly to inprove the quality of the practice |essons given in
schools. In any given endeavor, two heads are better than one and together
everyone achi eves nore. Objectives of the Practice To inprove the quality of
instruction To exploit the talents and expertise of the trainees To develop a
sense of joint responsibility anong group nmenmbers To understand the inportance
of cooperation anong group nmenbers To nake instruction nore interesting The
Practice A general orientation to collaborative teaching was given to the
trainees by two Faculty nenbers who expl ai ned the practice and gave a
demonstration | esson. The Faculty then explained the practice by conducting
wor kshops for teacher trainees on collaborative teaching in their subject
pedagogi es. During the workshop the teacher trainees were given different
strategies to be utilized in collaborative teaching such as nonol ogue, role
play or drama, visual aids, work sheets, quizzes, songs and ganes. The Faculty
woul d then provide a |ive denobnstration of a collaborative | esson. Trainees
were then grouped in pairs or groups of three according to the nunbers
available in their teachi ng pedagogi es and internship schools. The groups were
made of trainees with differing abilities, such as witing on chal kboard,
acting, explaining, and preparation of instructional materials. They were given
freedomto choose a topic, plan the | esson and execute and assess the students
together. After jointly choosing a topic which lends itself to using role
pl ays, songs and di al ogues to teach them they distributed the work according
to their strengths and abilities. Practice tine for collaborative | essons was
schedul ed to increase the effectiveness of the |lessons. Evaluation criteria
were specially designed for such | essons. The trainees were given practice for
one such |l esson on canpus as a peer teaching | esson. The | esson would then be
observed by the concerned Faculty and feedback was gi ven regardi ng the sane.
This served as a practice for the trainees to engage in collaborative teaching
in their respective internship schools. Oobstacles faced if any and strategies
adopted to overcone them There were a nunber of issues faced while inplenenting
the practice. The main one was | ack of cooperation anbng trai nees. Trainees
of ten conpl ai ned about a group nenber not perform ng the duties given. Sone
trainees found it difficult to execute the | esson plans the way they planned as
they were co-dependent. Continuous nentoring was provided to overcone the
i ssues. Some students found it difficult to give lessons in pairs for which the
concerned teachers provi ded redenonstration. Al so, videos and previous |esson
pl ans were shared with the students for ease of planning. |Inpact of the
practice The feedback taken fromteachers and the teacher trainees found that
the col |l aborative teaching nmethod i nproved the quality of instruction. The
weaker students when clubbed with other students, helped to inprove the quality
of their lessons The trainees shared different strategies, know edge and skills




among the groups which led to inprovenent of skills of sonme of the trainees and
| earni ng of new nethods and strategies. Since the collaborative teaching
included lots of different techni ques and nethods |ike role play dial ogues etc.
it was found to have aroused and sustai ned students’ interest in the |esson,
students were found to be nore eager and enthusiastic to |earn when this nethod
of teaching was used. Coll aborative teaching inproved the ability of the
trainees to work in teans thus giving rise to teamwork. They felt notivated and
chal l enged to do the best they could. Resources required The resources required
for the practice were linmted. The college library was used for referencing
work. The trainees referred to videos to inprove the | esson. Teaching Aids were
used as and when required. They al so availed of songs for teaching and conposed
their own songs for the content they taught
2)
Title of the practice - COOPERATI VE LEARNI NG AS A STRATEGY FOR TEACHI NG The
context that required the initiation of the practice The Faculty were | ooking
for a strategy of teaching where there is maxi nmum pupil engagenment. A |ot of
research has been done on the use of cooperative learning in schools. A lot of
information about it was available on the internet. So, the teacher trainees
were given a workshop on cooperative |learning and were asked to incorporate its
strategies while teaching in the internship schools. hjectives of the Practice
To increase student engagenent in their own learning. To notivate students to
take on nore responsibility for learning. To develop crucial life skills such
as cooperation and col |l aboration that students will continue using far beyond
their school years. To inspire students to engage in thoughtful discourse,
exam ne different perspectives, and |learn how to di sagree productively, thereby
gai ni ng a deeper understanding of the content learnt. Brief explanation
regarding the practice Cooperative learning is an instructional strategy that
enabl es snmal|l groups of students to work together on a common assignnent. The
paraneters often vary, as students can work collaboratively on a variety of
probl enms, ranging fromsinple mathematics problens to | arge assignnments such as
proposi ng environnental solutions on a national |evel. Students are sonetines
i ndi vidually responsible for their part or role in the assignnent, and
sometinmes they are held accountable as an entire group. It has five basic
el ements that allow successful snall-group |earning: Positive interdependence:
Students feel responsible for their owmn and the groups effort. Face-to-face
interaction: Students encourage and support one another the environnent
encour ages di scussi on and eye contact. Individual and group accountability:
Each student is responsible for doing their part the group is accountable for
nmeeting its goal. Social Skills: Goup nenbers gain direct instruction in the
i nterpersonal, social, and coll aborative skills needed to work with others and
devel op a sense of responsibility. Goup processing: Goup nenbers anal yse
their own and the groups ability to work together. For the inplenentation of
the cooperative learning strategies the Faculty after studying the strategies
in detail conducted a workshop for students regarding the sane during the
years. The students were exposed to different strategies and all doubts and
gueries were solved during the workshop. The students used these strategies in
their teaching. The Faculty observed their |essons and gave feedback. Obstacles
faced if any and strategies adopted to overcone them Small group activities
aren’t always very efficient — Trainees are taught classroom Managenent to
handl e the group activities with a mninmum of noise and in an orderly nanner.
St udent s conversi ng about something not related to the task given-Trai nees nove
fromone group to another to prevent students from engaging in other
conversations. One bright student doing nost of the work — Trainees settle in
each group fromtine to tine to ensure all students’ participation in the task
equal ly. Students getting inpatient with those who do not cooperate — Trai nees
gui de these students. Teachers find it difficult to accurately assess students’
participation — Goup |leader gives a witten report |Inpact of the practice The
practice of cooperative teaching helped in increasing the acadeni c achi evenent




of students and al so hel ped themto develop their enotional intelligence. It
was found to have built positive relationshi ps anong students - inportant for
creating a learning community that values diversity. Fromthe feedback taken
and the | esson observations it was seen that it provided experiences that
devel oped both good | earning skills and social skills. Wen students work
towards achi eving a conmon goal, academ ¢ work becones an activity val ued by
peers. Students were notivated to help one another to learn efficiently.
Students were able to translate the teachers | anguage into ‘student |anguage’
for one another. Students who explained to others in the cooperative |earning
groups also reinforced their own learning thus, inproving the whole teaching
| earni ng process to a great extent. They enjoyed using the cooperative | earning
strategi es such as Round Tabl e, Round Robin, Nunmbered Heads Together, Team
Ji gsaw, Think-Pair-Share and Wite Around. Their students enjoyed the
activities given in groups. It broke the nonotony of teacher talk. On the whole
it helped to make | earning fun and enjoyable for the students Resources
required The college Library Resources were used besides the internet provided
students with needed information.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. nirnmalainstitute. org/best-practices-2018-19

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

It is essential that nethod nasters and those Faculty nenbers who have taken
the subject for their B.Ed. supervise the |lessons given by their own students.
The main reason for this is that feedback given will be, not only with
reference to teaching skills but also regarding the transaction and accuracy of
specific content taught by the trainee. The nmethod master can observe the
details that may be overl ooked or ignored by other supervisors due to | ack of
know edge. In the past faculty nmenbers observed and supervised | essons in al
subj ects including H ndi and Konkani. Method nmasters were unable to supervise
the students that they had guided and whose | esson plans they had corrected in
detail. Also, they were unable to get information about how t he trainees were
putting the gui dance given, into practice. Because of this there were many
m sunder st andi ngs between Faculty nmenbers. Sone of them woul d say that
injustice was done to their students in giving marks for their |essons. Al so,
many Faculty nenmbers found it very difficult to supervise the subjects they
were not conversant with 100. As a result, suspected errors in |esson execution
remai ned uncorrected. Only a superficial assessnent of teaching skills was
possi bl e. Trainees were given nmarks that they did not deserve because the
supervi sor preferred to give themthe benefit of the doubt. Wth this context
in mnd, one of the Ex-Faculty nenbers, M. N cholas D Souza took it upon
hinsel f to devise a plan whereby the Faculty woul d supervise | essons only of
the nmethod they were qualified to teach. Since the admi ssion procedure was
fully in the hands of the Institute, the intake of trainees in each nethod
according to Faculty nenbers present at that time was relatively easy. This
practi ce hel ped nethod nasters to keep a check on the progress of the trainees
in | esson execution. Errors were corrected appropriately and not repeated in
t he subsequent | essons. The nethod masters could al so evaluate the effect of
their | esson gui dance and nake the necessary changes accordingly. This practice
was successful with trainees and Faculty alike, so nmuch so, it is followed to
this day even though the adm ssion procedure is now taken over by the
Directorate of Hi gher Education. Lesson guidance and supervi sion/ observati on go
hand i n hand and nust be conducted by the sane person for best results. This
results in increasing the quality of practice | essons. There is greater




validity and reliability and al so objectivity in | esson observation and
eval uation. In such a scenario, the supervisors can also pay heed to the
di scrimnation index when it comes to separating the trainees into the upper
and | ow achi evers according to their |esson presentations.

Provide the weblink of the institution

http://wwv. nirmalainstitute.org/2018-19-0

8.Future Plans of Actions for Next Academic Year

1. Automation of library and student attendance: The Institute continuously
strives to pronpte and introduce the best in the field of education. For the next
academ c year, it was decided to autonmate certain processes in the Institute
starting with students’ attendance and the library. 2. Geen initiatives: It was
decided to change the entire electrical lighting to nore eco-friendly LED lights
as a part of the green initiatives of the college. The Institute | ooks to
i ncrease the green cover in the canpus and also start a kitchen garden to enable
the staff and the students to get practical experience in the com ng year. 3.
Awar eness Canpai gn Due to continuous exploitation of nature by human beings, it
was decided to create awareness in the society regarding the sane in the coning
year. 4. Thematic Cultural Event As part of the Goa Day cel ebration of the
Institute, the thene for the next academ c year was deci ded as ‘ Goenchi Mati’
(Goan Soil). The projects and assignnments in the different courses will center
around the thenme. 5. Student Support: The nentoring process as part of teacher
education was to be revanped. It was decided to help the financially
di sadvant aged students. 6.Val ue-added courses: Teacher trainees need to be
updated with currents trends and have additional know edge. Therefore, it was
deci ded to have add-on courses for teacher trainees e.g. Robotics, Wellness
Counsel i ng, Bakery and confectionery. 7. The new Course Diary to be planned
including articles on the topic ‘Art in Education’, N E and Faculty details,

i mges of previous co-curricular activities, rules and statutes. 8. Celebration
days will be celebrated by FY students and Subject Days will be celebrated by SY
student to enable all students to get a chance for participation. 9. Gender
Chanpi ons activity will be held once a nonth. 10. Students to be notivated to
avail of the facilities of the counselor on canpus. 11. The proposal for the

wor kshop based on Theatre in Education was sent to the DHE, if approved it will
be conducted at State level for selective students of all the B.Ed. Colleges of
the State. 12. Add-on courses to be offered to students on canpus.




